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LETTER OF TRANSMITTATL. *

PrrTsBURGH, PA., March 17, 1884.
Hon, CrAs. W. SEATON,

Superintendent of Census.

Sir: I have the honor to transmit herewith the somewhat fragmentary results of my inquiry into trades
societies in the United States, which was conducted incidentally to the main investigation into the wages paid in
manufacturing industries. , ;

This report consists essentially of a list of the more important national societies, or those composed of two
or more branches, generally situated in different towns or cities, with the numbers of such branches and their
location by states, the number and locations of the unattached societies, and the industries with which these sev-
eral societies, national and local, are connected. .

The report does not give even these simple facts for all societies whose existence was ascertained. It has
been impossible, notwithstanding repeated and earnest efforts put forth, to obtain the facts covering a numbor
of societies; the omissions, however, constitute but & small percentage of the number reported. ‘

Only a few of the societies made any thing like n full report in detail upon the schedules sent to them. From
some of these I have made abstracts, both on account of the intrinsic value of the matter contained, and also as
showing the kind of information whiel it is desirable should be secured regarding organizations of this class,

Respectiully,
J. D, WERIKS,
Special Agent.
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STATISTICS OF TRADES SOCTETIES.

SOOPE OF THE REPORT.

The design of this investigation was to learn the number, membership, objects, receipts, expenditures, meth-
ods, ete.—in a word, the characteristics—of the trades societies of the United States as near to May 31, 1880, as the

. rules and methods of administration of these societies would permit. In making up the report for any society,

that official year which corresponds most nearly with the census year was taken; and, when comparison was made
with previous years, this year was regarded as the standard.

The title “Trades Societies” is used to designate what are commonly called trades-unions, and is so used because
some of the organizations included in this report object to Leing called trades-unions. I have included in the
report all organizations of employés, by whatever name called, that in any way take cognizance of the rates of
wages or the relations of employer and employed. Organizations which are purely benevolent or charitable in
their purposes, such as the Knights of Pythias, the Ancient Order of United Workmen, and the various beneficial
associations of railroad and other employés, such as that of the employés of the Baltimore and Olio Railroad, are
not reported upon. These are wore in the nature of mutual insurance companies than of trades socicties.

As to any omissions or errors which may be found to exist, I can only say that I have faithfully tabulated the
information received. i :

It should also be mnoted that a number of the societies reported upon are international, or hiave Lranches in
other countries than the United States. Where it has heen possible to do so, all statistics regarding the branches
outside of the United States have been omitted. This has in most cases been possible in the classification by
states, but not always in giving membership, expenditures, ete.

METHOD ADOPITED,

In collecting these statistics the first object sought was to make a directory of the different societies, In this
I was materially aided by a number of prominent trades-unionists in various parts of the conntry, by the reports
of the different unions, and by the journals devoted to trade and labor watters. I found, however, a strange dis-
inclination in some quarters to give any information as to the names of the officers of the several societics, the
dates or places of meeting, or even the fact of the existence of the society. The reason given was a fear that the
information would be used to the injury of the society or of its officers. :

As rapidly as the requisite names and addresses were secured, schedules asking information in regard to the
objects, membership, methods, ete., of the several societies were sent out from the office of the special agent.

NUMBER OF TRADES SOCIETIES.

From the information received, the table given at the close of this report, showing the total number of local or
unattached societies and of the branches of the national societies has been prepared. It is not claimed that this
is more than an approximation. It is simply the Lest that could be obtained under the circumstances, and in some
cases is made up from reports in newspapers and from other non official sources.

4514—vor 20—7.—1 1
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2 STATISTICS OF TRADES SOCIETIES.

TFrom this it appears that the existence of 2,440 such societies or branches was ascertained. These were found
in all of the states except Florida, and in the territories of Utah and Wyoming, and the District of Columbia.-
These are reported as existing in 132 industries, but the number of industries actually represented ih these unions
is much greater, as some of the societies reporting include in their membership several trades. The Amalgamated
Association of Iron and Steel Workers, for example, includes, among others, puddlers, muck-, bar-, nail-, plate-,
guide-, and sheet-rollers, both iron and steel, najlers, heaters, helpers, ete., while the organization of the Knights
of Labor includes representatives of a large number of industries.

GEOGRAPHICAL DISTRIBUTION OI' TRADES SOCIETIES.

The following table gives the distribution of the trades societies of which the location was learned, arranged by
states, in order of the number of socicties:

Num- Num- * Num-

State or territory. of ngie- State or territory. of}-‘sjggie- Stato or territory. of}i)g(l;iu-
ties. tieq, - tlos,

L0 ) N 2,440 || Moryland 45 || NobTBKA e vreeas st icneaamcnanameans [
Pennaylvanin, T 020 || TCADBRS L e ein i e eanacces caranaaaane 29 | DEIWATO caieecerncens cmaes tnnnassammanans 9
Ohio........ 252 I Californin 28 | B T N 0
Tlinois -.... ol 226 ] Colorado ciueniiiiieiiaea ieeieareen e 27 | Novada 8
Now York...coooauuns N 218 ] Alnbamm oo i irra e S8 ] WYOmINg. e aciiven s vircs s e v 8
Migs0n. o iiieinin ennn . 149 || Wisconain 22 | (62510 T P R 7
Now Jersoy -oeeen-nn . 122 || Louisiann 22 || Vermont... 4
Massachusetts 117 || Minnesolf..ov.oeeonnen. b B 03 N 4
 'West Virginin......... ceevasenreemunnnsenaun, 83 || Mano .oovvnviivniannne 17 || Mississippl .vvvmiivnennnnnnns 4
INAIANA, e e e imve e iiae s cmmraanns 77 il District of Columbia «ooececirnieiiannannn.. 15 || Avkansas ..o.c.coociicianienan 3
Kontueky «ovevueeenne 59 || Tenncases 14 [ South Carolinf «ov.eeneeennens il
Michigan 63 || Oregon .v.\..... eeaneatanatenuasara cunrees 12 | Now HAmPEITE «ovvs cernmncanccvismmnneras 2
TOWR ceeeiinacianianan wmmn et ana 40 || Virgindn. oo irnneecce e e 1 ! WHSGONSIN ceeeee cveeie e 2
Connectiond ..veieausceivenrinniicaiineeanns . 46 \ Rhode TBIANA . cevis i cveiecci i iarrane e, 10 \ North Carolin® «cueereemacieenneanneensorens 1

From this table it appears that Pennsylvania heads the list with 620 out of 2,440, or 25 per cent. This state
leads not only in trades societies, but in many of the benevolent and beneficial organizations, These organizations
often are the main savings-banks of the workmen. They are accident-insurance, sick-insurance, and life-insurance
companies, all combined. In many cases the small amount of weekly dues paid to these various societies is the
only provision made against the future. In addition to this, these trades societies protect, or strive to protect, the
workman in his employment, and furnish in many cases an agency through which he secures emaployment in case of
idleness. Tfor these reasons, in states where the character of employment is so largely mechanical, manufacturing,
and mining, as' in Pennsylvania, and where the “periods of hiring” are short, it is natural to find that trades
societies flonrish most abundantly.

The next states in number of societies are Ohio, with 262; Tllinois, with 226; New York, with 218; Missouri, with
149; New Jersey, with 122; and Massachusetts, with 117,

INDUSTRIAL DISTRIBUTION OF TRADES SOCIETIES.

In the annexed table is given the number of trades societies arranged according to the great subdivisions of
occupations:

Number.
780 L 0
Professional and persomnl SeIVICES -« . v . e u i i i e e e e e cea e e on 16
Trade and transporiation .. ... one .o i e e e e e e e m e m e eean e aean et anae e 270
Manufacturing and mechanical InAUBLIIEE . ve v cmen camim i e et acea e e aaee e eane 5014
AlL IBAUSITICE « « c e ot eeie e e ci e bt m e cmae e tme e meee meoe saae saeaamnatnenranry naan. e aeenaes 2,440
]

The largest number of branches under any one division of industries is the number of local assemblies under
the Knights of Labor, which number 866, with 31 district assemblies, In these local assemblies, however, are
included a large number of trades. The next in number of branches is the Amalgamated Association of Iron and
Steel Workers, which numbers 173 lodges, followed by the Brotherhood of Locomotive Engineers, with 141
divisions, and the Typographical Union, with 101 subordinate unions. The coal-miners are credited with 130
societies, but these were not consolidated into one organization, as was each of the other classes named.




STATISTICS OF TRADES SOCIETIES.

IMPORTANT TRADES ORGANIZATIONS.

The following list gives the names of the most important trades organizations, including all that can be called
national, or those that have two or more branches in different places. These vary greatly in their importance.
Some exercise a vast influenee upon the industry with which they are connected :

Bakerg Union, Jonrneywnen, of New York, Brooklyn, and vicinity.

Barbers’ Protective and Boneficial Associntion, National Master.

Bricklayers’ National Union. ‘

Carpenters and Joiners, Amalgamated Society of. (Int.)

Carpenters’ Benevolent Association,

Carpenters and Joiners of America, Brotherhood of,

Carpenters and Joiners, United Order of Awerican,

Cigar Makery’ International Union of America.

Cigar Packers’ Union, :

Coopers’ International Union,

Engineers, Machiniats, Millwrights, Smiths, and Patiern Makers,
Amalgamated Society of.

Furniture Workers' Association of North America.

Granite Cutters’ National Union,

Hat Finishors” Association, United States Wool.

Hat Finishers of the United States, Nationnl Association, Silk and

Fur.

Iron and Steel Workers, Amalgamated Associntion of,
Iron Molders’ Union of North America,

Labor Union, International.

Locomotive Engineers, Brotherhood of.

Locomotive Firemen of United States and Canada, Brotherhood of,
Machinists and Blacksmiths’ International Union.
Marine Engineers’ Associution, National.

Mechanical Engincers’ Association,

Miners’ Union,

Mule Spinners’ Association.

Seamen’s Benevolent Union,

Shipwrights and Caulkors’ Union,

8t. Crispin, Knights of.

Stove Mounters’ Union.

Tack Makers’ Union.

Tin, Copper, and Sheet Iron Workers’ Union,
Typographia, Deutacli-Amerikanische,

Hat Finishers of the United States, National Trade Association of,
Hat Mokers’ National Association.

Hatters' Association, United Wool.

Horseshoers’ National Union.

Typographical Union, International.
Wonvers’ Association, United,
‘Window Glass Blowers' National Union.

INOREASE IN THE NUMBER OF SOOIETIES DURING 187980,

The reports received, so far as they give information on this point, indieate that there was a decided increase in
the number of nnions and branches during the census year, Not only were the existing unions largely increased
in membership, but new branches were added and many new unions were formed. The marked increase of produc-
tion and the demands of labor forincreased wages, following the so-called ¢ boom ” in business which put an end to
a long period of industrial depression, were apparently the causes of this multiplication of sueh societies.

AGE OF THE UNIONS,

But very few of the unions reported upon, so far as their age could be learned, have had a long oxistence, The
history of unionism in mogt cases is that an organization is effected under the stress of some difficulty, flourishes
for a while, and then dies out, Lo be brought to life again in case of urgent need. This is not uniformly true, '
however, ag some of the unions date back some years, This is especially true of the national organizations. The
International Typographical Union dates back to 1850 ; the Haf Finishers’ National Trade Association Lo 1854 ; the
Brotherhood of Locomotive Engineers to 1863, and perhaps earlier ; the Cigar Makers’ International Union to 1864,
and the Bricklayers’ International Union to 1865, .

THE ORGANIZATION OF LABOR.

a

One of the most important features in the history of labor in this country was ths marvelous development of
organization during the years 1879 and 1880, and the character which that organization assumed. This development
reached ity highest point toward the close of the latter year.

I have already referred to the great increase not ounly in the numbers but in the membership of unions during
these years. In addition to this numerical development, there was a consolidation of interests that had before
been- disunited though not discordant, with such an organization of the different classes of labor and of labor
societies that they could aet with a unity and force hitherto impossible. Indeed, there was in course of formation &
“republic of labor”, into which it was designed to bring all labor, and which, with its subordinate communities,
should legislate upon labor matters and be powerful to enforce its deerees.

National unions or societies, having subordinates or branches in various scetions of the country, have existed
for many years. These national unions legislate for all the branches, and, in wany cases, for all those connected
with the industry, whether members of the society or not, the trade thus acting as one in all matters of general
importance, and giving aid and counsel wherever necessary. But these amalgamations or national unions were
generally confined to lodges or branches in which the members were all in the same trade; as, for example, the Hat
Tinishers’ Unions, including wool- and fur-hat finishers; the Typographical Union, including only compositors in

printing offices; the Bricklayers’ Union, including only Dricklayers; the Brotherhood of Locomotive Jngineers,
including only locomotive engineers. The movement to which I refer, however, was a step in advance of this, and.
was marked by the amalgamation of different trades, and of unions in different trades, into centralized bodies.



4 | STATISTICS OF TRADES SOCIETIES.

Oue of the outward manifestations of this consolidation was found in the organization of a mumber of trades
and labor assemblies in the great cities of the country, These organizations included, or aimed to include, in their
membership all of the unions or trades societies in the cities or districts where they were formed, and became in a
certain sense a local parliament of labor, undertaking to legislate on general matters pertaining to labor in these
cities, and to assist each other in difficulties.

During this time, also, an attempt was made to organize an assocmmon similar to the trades-unions congress
existing in England, or an international labor union, as it was called. This congress aimed to bring into its
membership all of the unions in the country, forming one grand labor congress, that shounld consider all general
questions affecting lahor, and endeavor to influence national legushtmn in a way that bodies of a constituency
merely local could not Lope to do.

A still further manifestation of this movement is found in the orgaunization of the Xuights of Labor. -As hns
already been indicated, unions have heretofore consisted chiefly of workmen engaged in the same or similar trades,
and this necessitated the presence, in uny locality where a union was to be formed, of a sufficient number of persons
eugaged in the same or similar trades to support such a union. In many trades this was well-nigh impossible,
and hence in a great many scctions and places in the country organized labor was almost unknown, The Knights
of Labor provided for organization in these sections by furnishing an organization into the local assemblies of
which men engaged in all occupations—providing they came within the qualifications established—ecould be received,
and thus in many parts of the conntry local assemblies grew up which included in their membership almost as
many occupations as there were members,

There can be no question that the organization of Iabor during 1879-'80 reached a poijut of perfection which
it never had reached before. Tt is to e regretted that the information at hand as to the character and effect of
this organization is not more LOmpletG. ‘

REPORTS OF CERTAIN IMPORTANT SOCIETIES.

As has already been stated, but few reports, complete as to membership, methods, ete., were received. Some
of these, however, conveyed so much information that it has been deemed Dbest to include them singly in this
report. They are accordingly given below ; :

: . CIGAR MAKERS? INTERNATIONAL UNION O AMERICA.
Organized 1864,

Oljeols—** Lo socure united action, and a fair compensation for actual work done, To give aid to all eigar-makers struggling for n
just causo according to our constitution, to help the sick and afticted, and to bury our deceased members,”

[Norn.—This union is international, having Dbranches in the British provinees. The statistics of these subordinate unions are
ineluded in the report. "The report is for the year ending September, 1881, as this was the most comyplete that it was possible to secure.]

Subordinate unions. @
Number of snbordinate nnions, Septomber, 18B0 caven. (ool e i eice i ima e e eee T4
Subordinates chartered or rocharteredin 1880-81. ... ineee o vnann. e n e mmmee e ey, 70
Suboerdinates dissolved or suspended 1 188081 oo a. tinue veee ceree crcniesnmaee snimaeamnnrsaona e aasn 18

Total gain, I8B0-"81 . i iimaee caes s eecarn e niamne camnna enener ae et mman ammas be e aam e amnnn 52

Number of subordinate uniens, Septémbm', L= AU 126

Membership. .
Total membership, September, 1880 ... s ito to e e caaomsaaacaenannnaacuos semnenaaane nnasonnsnnanenn 3,800
Initiated, 188081 ... i iint it o tim e teee e mece tmammn m e e em e v aes e e ennn 13,233
Admitted Dy card, 188081 .. oot i et i i i ceeeeanane e e ene e cnauas 5,198

B o 1 g P SRR 18, 421
Suspended, 1880181 . .o . it e icn ciamee tecrer e me e naeaananas PN 3,076
Withdrawn by card, 188081 .me e i it iemans coiics tnmce snauma sesase e cnmansnenn 5, 728
Not aceounted for, September, 1881 crr it ino i ciica it vinmee vaa s et meesesaaenanaann 508

TOtA] JOBS. < e vasvaes caet eet s hne maeaamimos ctaann cann e amne aamane s meemravenaaneanataaaceos maaan 9,312
ot gadn, I8, .ttt i it iine camt smceamnoas ceummnmaean cemsanancamons cmeytae e maea s n aaann e 9,109

Total membership, September, 1881 ... ..o oo ii e iloieans teeeet eseteseaneaianas nrennnenmnm s 12,909

[Norr.~The increase in the year named wasthe greatest in the history of the union, and made the number of unions and their'mcm-
bership at the close of the society year, September, 1881, the largest recorded. In 1877 the entire membership was but 1,016, with 17
unions. ]




STATISTICS OF TRADES SOCIETIES. 5

Financial statement,

Balanece on hand September 16, 1880 ... .. ceet vacinaencnnnn eeemetieuee eeunun swwmramarmaeeansanaes cans $u8 55
Receipts to September 15, 1881 ... vt in it i i caeeoe ciene ccee e annane can vmnasanemse e e 6,118 49
6,207 04
Expenditures for year ending September 15,1881, ..o vro it i iiii i vnenrnaes fedrc s e raan aas 5,108 25
L1 3T UL N 1,008 79
6,207 04

Tho receipts are c¢hicfly from capitation tax of 15 cents a member, charter Tees, and sale of supplics, sueh as withdrawal cards, labels,
ete, The expenditures, which do not include any of the expenses of the subordinate nunions, but only of the international, were chisfly
for printing.

Strikes.

The general provision of this wnion regarding strikes is found in Article VI of its constitution, and is as follows:

“8nc. I The international union guarantces its moral and pecuniary support to all its members in difficultics which may arise
between thom and their employers, The amount of assistance shall ba four dollars per week, and shall commence on the day when the
diffienlty is approved by the praper authorities.”

In case of apyproved lock-outs, tho assistance granted is the samo as in case of strikes,

It must not bo presumed, however, that the union favors strikes, except ns what théy consider a last resort, In case of a diffienlty
regarding wages, in whieh more than twenty-five members are involved, a legal strike can not bo declared unless two-thirds of all the
members of the loeal nnions voting upon the question vote for it

In the yoar ending September 15, 1881, there woero forty-ono striles; twenty-tiwo for an inereasoe in wages, ten against a reduetion,
one against apprentices, ono against a foreman, five against the truck system, ono against a non-union man, and one against vietimizing
a union man, Al but five ave reported to have been suceessful, The amount spent in these strikes by the international muion in 1881 -
was §10,049 64.

BROTILRIIOOD OF LOCOMOTIVE FIREMEN OF THE UNITED STATES AND CANADA.

Organized Decomber, 1873,
Objest—Promotion of the interests of the Jocomotive firemen of the United States and Canada,

Subordinate lodges,

Number of subordinate Jodges Doecember, 1870 .o oo o vt it i e it cnmmme csmane s ranan e {Norecord.)
Numboer of subordinate lodges December, 1880 ..... S i eeee e i are e na e e e i 78
Membership,

Total membership December, 1870 .. oot ieirvan et cene crit cann cene maames vonaracant an snoosranns tunsen (No record.)
Total mrembership December, 1880, i aue. verrre s it iimnit ce i tnvane s raenn temour amrmsnmansaannns tanean 2,800

Financial statement,

Balance on hand, 1879 ccvarivraniiineirnre irnses cmnane cena e P met e, e (No record.)
Total incomo 111 1880 vnnn cieraieomrarioeenranencien cans R NI $18, 000
Expenditnres : ' ‘
e Y U Gy O P §5, 000
Burind fUNA oo oae oere e rean ecas cetemnceraee stsnmennsuttaavmas nnentsunnsnmnenesannsernanes Oy 000
Superannuation fand. ..o eeaen i e i rrr s taccm e e e e s n e e s {None,)
Accideont TN .o oe viie et caee cce cmnemae s tmns cnm et somesann csecnnusaanenenrannassnenas (NONG)
Suppmbof‘rmvulmgmemhers MR @10 199
Condueting trado QiBPUBEE «ve it raveceee et cunnscmmas canemrenamanas nnrncannassnusvana (NO1G,)
Bonevolent grants to destituto fzmmlhos ............ PP 3,000
Total DenEVOlONt . u e e et srcras oeras s remre cass sarmas msnesaaann nneannn numery naannan 11, 000
AL OBIET @XPOIIBC < o v vuee seamns e smanns coan cnr s shamannnnssasans nmmaaken sannameary sanann vene 3,000
TOEA] CXPONAIEIED S« e s eenn rovams avns nae cman creneeannn Nee s sameen mamemaanemas s e an s 14,000
Balaneo on hand December, 1880, .uan vmvemn eaat e i e e 1,000

This report sliows only the recoipts and expenses of the grand lodge, and does not include any of tho subordinate lodges. Thig
soeioty cares for the sick and disabled members, and provides for their families in case of their decense. About 116 of fhe locomotive
firemen are membors, The dues are §6 a year, The society bas never been implicated in any sirike, one of the fundamental principles
being to oppose strikes.
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SILK- AND FUR-HAT FINISHERS NATIONAL ASSOCIATION.
Organized September, 1843,

Object—To establish o uniform price-list.

Number of lodges December 31, 1879.u.c.s omaer cicnniirmariacia it e snnen e e eaneaaas 12
Number of lodges December 31, 1880 .. ceevvmurimmcenain recmnacnnnnns e eeeneeesees e nes s 12

Increase, 1880, .. o0 acemannee W wavmes seeameaneseecneenensannt ey anasasna

Memberahip.
Membership December 31, 1879: :
JOULNBYICIL «ovann memmmemsras asumsanen Seesanann Cetiveneosnne smemceaunsranmns samane nunnr 527
Apprentices.ccoicneeiiariii i e a

T T G6

Total membership December 31, 1879 . ..coovrnnnns Ve amm s aear et naeeaae eennn caasnnnn 593
Membership December 31, 1880

JOUPDEYIIOI, o r enenteirevrae e as canasaustaanumesanmasasnaassascces bumes snamananansss 648
Apprentices.....coiiiriiiiniiiieia e, R GO

Total membership Decomber 81, 1880 ... v v vveevuae cnnrcnrrsnasssancsnemnansnsensannccecrncan 708
INeroase, I880. .. . eeemeenen iimare saun amamas srmata s caat v ane baue mans et memsaaaias cntas ms 116

TFinancial statement.

Income of national society for the year ending December 31,1880 .. covvee ioamensnvon suniininmnercannns $106 20
Cost of condueting DUSIIBSS. . e veevren cortae e iemme cuie s crmaes e tase e et e e (No record.)
Dues per moember per year:
INAtioNAl - et s en i oe ieeere sanmcs amname svmnes cananas tmmrrs tme s ann A $0 80
P, 10T O @ eeemiemmemssresbnesesecrcesumnes asamcsanncneoanausns 300

NATIONAT, TRADE ASSOCIATION OF HAT FINISHERS OF THE UNITED STATES OF AMERICA.
Organized 1854,

Objects—To insist on o proper apprenticeship, to provent encroachment of employer on employés, and vice versa ; also bouovolence,
Time eovered by veport, May, 1879, to May, 1880.

Sub-associations. .
Number of sub-asgociations May, 1879, v onr i crn fienesticietccmeecasiansnscnsannnetusses cnnscnnnan 1
Number of sub-asgociations May, 1880 .. v oueenoeoaueiomaesiranmeamcneieraaranrasrcasnaneanssnssunses 11
Tnerense, 1870-180 o rrmet i ietei i imeiicianiaam s azea rmmrasa e cnsaanaeEraanan s 0
Membership.
Membership May, 1879 :
JOUIMEYMBI cucmre caciin vemnes cncssumnnsmsnnnn ) heteteseavsscmscea msunsnamesmennonnans 1,765
ADPPIONTICOE ueu vemaeneastaccme s saamasucanns samsan cmmmneamamasanmany sras tann e anns 312
Members admitted 1879-80 ...... hemer saeseeee nuranen s eesenacasancaeeneseianans (No record.)
Total membership May, 1879 .. ocmneetiinemnieranecnen cennmas U e e emnaae e aans 2,077
Membership May, 1880 :
JOUPDIBFIIICIL « et tm e vr casssa vame tnoans snns tammns shamus se tnamasacneeasstacasasecnssnes 2, 030
00 0 7T P 331
Total memboership May, 1380 cuueeivcs comrcarmne cena cecccemare cacnasms sammas sacmunsmmnssnianans 2,361
Increase in membership 187980, coeo i iarr tats tiaaas ccnt nnraseumtacaneantame aaannces arnsaan unns 284
Tinancial statement,
Total income of national association for the year ending May, 1880 ...... cccvvinnnusnnn. e s . $444 80
Total expenses of national association for the year ending May, 1880 . coa i iimiaiiii i e 320 94
Balanco on Dand MaF, IBB0. - o cren vt cme e teiman ccmene manas sasae oo asesnenean A tae amnn 123 86

[Nors.—This report shows only the receipts and expenses of the national association, and does not include the expenditure of any
of tho sub-nssociations, The national association has no expense for benevolent or trade purposes. These expenses are met by the local
aggociations. Btrikes, however, ave very infrequent in this trade,}
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BRICKLAYERS’ NATIONAL UNION.
Organized Qctober 17, 1865,

The membership is principally bricklayers, but includes some members who work in other branches of the building trades, aa
plasterers, stonemasons, cement-workers, ote. .
Objects—Benevolence, the regulation of wages, and the hours of lnbor.

Subordinals unions,

Number of subordinate unions December 81, 1870 . ... e ert vn et eit iaee e i eammas saemne momn eman 3
Number of subordinate unions December 31, 1880 ... u vees vvenvs vanne e aemas e inr o ne aaemmene ome ey 1 ‘
I00reaBE) 1880 . o s e et it it vin e ceiee e mnn m e e aem e e e ee aemme— o ceenea 12

(Of these, 9 were reorganized.)

Membership.
Membership Docember 81, 1879 ... eeiuiiianiimue ciueiins conscnrac coc et ce emen vne s nes -aas (NO TogOTPdL)
AQmitted in 1880 . . .uuyieiies it rercet tataae s e cemaa men amn e nene e aaaannn (No record.)
Exeluded in 1880 cueus ccverii it i crar i van s remeraemeee mamae e s aaaa e aaas {No record.)
Membership December 31, 1880 .. .veiiue i ieinne vanenn vans dr e e et aimcaeeneaaseera e, oaan 1,558
Increase in membership, 1880. .. .0t veveeceen anns bamme smaena tmunaes Aenbemen mrey e enu g e (No record.)

 Tinancial statement.

Totial income of national union for IBBY..cv. iene iecveriaracn e ceinmnennamnne W mama s menrasaaanns $263 15
Total expenditure of national nnion for 1880 .. ce. oot i it ciienarecacn rmcnranay ramm e 208 15
Balanco on Dand.. ..o i e ey e e cai e m et e manan s 55 00

!i

[Norit,—This is the balance-sheet of the national union only. No data were obtained showing the rocsipts and expenditures of the
subordinate unions, though they spent considerable sums both for benevolent and for trade purposes. Someof the local unions have
large sums in their treasuries, No, 1 of Ohio, has $€,300; No. 1 of Indiana, $6,400; No. 36 of New York, $800.]

Strikes.

Regarding the views of this organization on stvikes, the secretary, Mr, L. Carpenter, writes: * Speaking inbehalf of the organization
which I represent, I dosire Lo say that, notwithstanding the fach that we hinve rules and laws caleulated to meot and govern strikes, yot it
is one of the great ends of the organization at all times to avoid any thing caleulated to create and bring on strikes. It is tho aim of our
organization to have all disputes settled by arbitration, At the same time we claim as wage-workers that it is only through organiza-
tions of labor that the differences hetween omployers and employed can be properly arbitrated, from the fact that in organization of
labor thers is found something with which to arbitrato,”

This organization was at one time of great strength and influence, but during the years 187479 it lost many members, having but
229 in 1879, In 1830, however, it gained strength rapidly.

!
{
i
i

BROTHERHOOD OF LOCOMOTIVE ENGINEERS.

Organized 1863,
: Subordinate divisions,

Number of subordinate divisions Sepbember, 1879 ... ve i e cre cinciece i ieernrena s vnun aes 158

Number of subordinate divisions September, 1880. . cuon et mie it it cvce vr et cawcnrra s 149
Decrease, 187080, vaucre e ioaien taniiandoe ceceseiemins rancassanann e Mher mame mman mm i asy aa s 9

Membership,

Membership September 30, 1879 (estimated). ..o oo vvmeeeniniiicaiaiin i, Cemeeseameeeannaas e 6,000
Members admitbed 187980 - oot icvmet ciiiniaacisnrns tenmensaanercnc s nncnee nesens annns (NNO TECOTE)
Membors lost (excluded, Aiad, 610, ) .ner s cuenaessmnrsmesasecsmeneeioiearamues sumnnnn (No record.)

Membership September 30, 1880 (eatimated). .. aevonn vuus vaet cent i i e e e e e 7,000

Inerenss; 187980 .o eet v iian it et e b i s s n s b ne s b s e aer e e 1,000
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4th, Acoident bonefits,—TFor total disahility, §700; partial disability, $350.

5th. Superannuation benefits paid to members over fifty years of age, who, through age and infirmity, are ineapable of earning the
usual amount of wages in the locality in which they are employed. Members enjoying this benefit are not allowed to earn more than

" half wages. The benefit is for life, and, if the rlember is of 18 years' standing, amounts to §2 45 per week; if of 25 yoars’ standing, §2 80

por weel. )

Gth. Emigration benefit.—Forty-two dollars,

Tho character of the other benefits is sufficiently indicated by their names,

The expenses included under the title #trade privileges” includes strike pay, arbitration and conciliation expenses, Iaw expenses, and
all other expenditure in connection with trade guestions,

The history of this society in England has been a remarkable one. At the close of 1879 it had 17,034 members and 342 branches,
and had paid out £297,921, or £32 0s. 3}d. per member in benefits during the 20 years of its organization, This was divided as follows

Unemployed benefit,
Tool benefit,

£96, 936, being £10 8z 4d. por member for 20 years.
9,958, being 1 Js 4%d. per member for 20 years.

L]

Sick benofit, 01,085, being 9 1bs. 74d. per member for 0 years.
Funeral benefit, 17,757, being 1 18s. 2d, per member for 20 years.
Acecidentbenefit, 11,160, being 1 3s. 113d. por member for 20 years.
Superanuuation benefit, 2,351, being 0 Bs. 04d. per mewmber for R0 years.
Trade privileges, 09,635, being 6 8s 2d. per moember for R0 years. °
Bencevolent grants, 7,297, boing 0 15e, 83d. per member for 20 years.
Grauts and loans to other trades, 1,802, being ¢ 3s, 104d. per member for 20 years.
. Total, 297,921, being 3R 0z 3%d. : .

INTERNATIONAL TYPOGRAPHICAL UNION.
Organized December, 1850,

Objects—To have jurisdiction of all matters pertaining to the fellowship of the craft in the United States and the British provinces.

[Nore,—This union has 7 subordinate unions in Canada. The report of these is included in the report given below, - The subordi-
nate unions are also divided into two classes: 1st, Compositors' unions, numbering 70 subordinates. 2d. Pressmen’s unious, numbering
6 subordinates. This report is for the year ending April 30, 1880.}

, Unions,

Number of subordinate unions 3 R T R £ T AP 61
Subordinates ¢chartered or rechartered, 1879-'80....... e e ime s amac s i s ammane imeaas amannn 15
Subeordinates suspended, 187980 . ocsvuimre covr ccem rran tmmait e ane ammaen e - P 3

Total inerease, 1878-"80. «n e iarie i e ret ceeimiuars srasa s caeass saamen saaaastannos aanasann P 12

Number of subordinate unions April 30, 1880. ... cimn v i et aii e cmeeie cvecctaanalie pmvmn snmane 73

Memberslip.

Membership April 30, 1879 (e8timabed) ... ooy vee s v i e i e et e G, 425
Members admitted in IBT0-I80 .. ol it ittt et icasancacsinnace rnansvannas nane 2, TOT
Members exclnded and died, 1879780 . . nu i i irr iiener et trea it et vnrr e mm e e ammaas 2,224

B3 o 543

Membership April 30, 1880. .ot i tiiees et aea N e e nm e raamaatacnnn mmans ammnak anbn e s G, 968

[Norr.—The president estimates, June, 1880, that in the country covered by the subordinate unions there are 8,000 union printers
and 5,000 non-union, ]

TFinancial statement,

Total incomeo of international union for year ending April 30, 1880 ..c.vaevun vunn. femmemaraanas $2,278 50
Balanee on hand June 6, 1879 ..c. v vumiitie it titciicie i e cacceninaasnmaareanas banoen nnn 839 45

—— $3,167 95
Total expenditures for year ending April 80, 1880, .. et ceirni e iieme cee o ravmae cmanee cmsnes amnenes 1,634 .80
Balance on hancd APTIl 80, IBBO .- ..ot cavenr cemm s ceevat creanen e evs amm ecnn e man e ae e mean e mnan 1,533 15

[NoTE.—These are the expenditures of the international officers only, and do not include the receipts or expenditures of the subordi-
nate unions. The expenditures nre all for office expenses and salaries ; nothing for benevolent and trade purposes, I have not been able
to learn the receipts and expenses of the subordinate unions. There were expenditures for henevolent purposes, and as thirteen strikes
are reported, there must have been some expenditure for trade purposes. An impexfect return of the amount received by subordinate
unions gives a total of §22,717 19, No return of expenses of subordinates is given.

o
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Strikes.

The language of the constitution regarding strikes is as followa:

“BucrioN 1, The international union regards the resort to strikes as inexpedient, except where tho rules or prineiples of the inter-
national or a subordinate union may have been violated, Recognizing sfrilkes as detrimental to the best interests of the oraft, it directs
subordinate unionsnot to order s strike without at least a three-guarters vote of theunion (all the members being constitutionally notified
of the meeting), and that no member shall vote on such question unless having belonged to the subordinate union at least six months.”

Apprentices,
Regarding apprentices, the rules are as follows:

¢ 8moTioN 1. The indenturing of apprentices is considered the best moans caleulated to give that efficiency which it is desirable print-
ers should possess, and also to give the necessary guarantee to employers that some return will be made them for n proper effort to turn
out competent workmen, Subordinate unions should therefore, wherever practicable, endeavor fo introduce the system of indenturing’
apprentices. : .

“SEcTIOoN 2, It is enjoined upon each subordinate union to make regulations limiting the number of apprentices to be employed in
ench office to one for snch number of journeymen as may seem fo them just; and all unions are recommended to admit to membership
apprentices in the last year of their apprenticeship, without tho privilege of voting, and exempt from the payment of dues for that year,
to the end that npon the expiration of their terms of apprenticeship they may become acquainted with the workings of the union, and be
better fitted to appreciate its privileges and obligations upon assuming full membership,”

NATIONAL MARINE ENGINEERS' ASSOCIATION.
Organized 1874,

Oljects—The clevation of marine engineers, and the maintenance of their rights to develop fraternal feeling and secure tho results of
disciplined action. There is also & mutual aid society which provides for the payment by each member of §1 on the death of a member,
which amonut is paid to his heirs,

Dranches.

Number of sub-associations December, 1879 ..t sevam suacaineasnsescsmassromre naes sanmunmnannmassner nnn 20

Number of sub-associations Decembaer, 1880 ..couevmmmct cocann i e T 7
Increase in number of sub-associgtions in 1880 ... ...c coioants b emu tmmemr e meonn RAmemE RN ne s e 7

. Membership,

Membership, Decomber, 1879......... T 1,043
Members admitbed 11 1880, cvueevrnerieaie cemr cciiintaones tauwan smaeeaames tnenas e aeeeas 201
Mombers exeluded in 1880, cueeenimieevianeniaians, [ h e mmccesammsenassinnmmerannansrans 40

Moembership, Decernber, 1880 _...vieeayvierie vonmce saainesrmauessmnrs casaostaranianess saoncs o aens snns 1,629
Increase in membership in 1830, . vove oo e ii e iat e e e ceceeteas s e cma e ees s knna e 580

[NoTE.—Irom eight of the sub-nesociations no returns were recoived. The membership must be increased by the number of members
of these associations, butb there is wo data for even an estimate. ]

Finanocial statement, .
Balance on hatd January Ly 1880 v voe e cois tetmt cane sen srne s aar s smamee sm e ae bamaa nen $149 72

Total income of national association, 1880, muee cw e i i creier e e e [EETEPRNITE 260 :15) $410 17
Total expenditure national associntion, 1880 .. ..o nio i e et ma e aenes 232 50
Balanco on hand January 1, I88L. . cuas .o otumvansiemean caanotvuamas saenumns svas menmncarmomssacnnaneas 177 67

[NoTr,—This report shows only the receipts and expenses of the national association, The amount was oll expended foroffice expanses;
none for benevolent or trade purposes.]
Mutual did (Life Insurance) Sooiety.

Connested with this organization is a mutual-aid society, all the members of which are memhers of the association ; but it dloes not
include all the members of the association, it being optional to join or not. On the death of a member an assessment is levied on the
surviving members, the amount of which is paid to his heirs. :

~The report of its operations is as follows:

Mewmbership in 1879.........a..n I, b et eme ameaee aman s nea imes s eme mmesaeans o mmyannee 172
Admitted in 1880 —ooireicoa i iiia e nenmra e nr e aanan meaams mentem et eunaeeaneeann- 189
Bxelded in 18R0 .o e o v smeme eamnie careca e enan o e ssmnne amea e bmmeey ma bens 19 '

Membership, December, 18B0 ...iveeerraraeaarn cumausmmcatiras macmuam rnne ten b aanaan cees sarean s thrn s _%f
B T L L TR TP DS P R PP DT PR PP LR ELLRTRELLY 1’1)

TTOEAL L1COMIB - - ” e vmes wmen eee emees sme sascms wnmsrmemnsammnsanncnn senseamssens nnasasnsnnes menncnno-§1,286 00
Paid to hibirs of 1ecenssd MeMDEIB. . cvne @ tueaee tarcan cone saanrsmmme vabams sacone cuat nmonassnn . $784 00
GIODEINL OXPOIBES - wu ne e re <eme crnn smmana snsinnnnsansssanasasanatcsammnnsnannnunancnnnns & 80

TOtAl BXPEIAIEIIE .o e oevres cmasinn vasanammmee caman emeseaeresses o et ae s AL moRsanssaas manecnaes 811 80

Balance on hand December, 1880 ...ce.vern e cairmturansionraacesrenaaunanasennrosaes smassaamasssss .. 424 20
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WINDOW GLASS WORKERS' ASSEMBLY, No. 300.
Organized 1865,

[NOTE.—-'llus society is older than the Knights of Labor, and has lately beeome o branch of that order. )

Oljects—*¢ Mutual protection and support in case of strilke, maintenance of an equitable rate of wages, aud ecuncouragement of thrift,
economy, sohum‘y, and industry.” (o)

This nnion is national, having ,)umchcnon over all tho subordinate unions, or preceptories, ag thoy are called, in the United States,
and also one in Canada, and represents in its membership blowers, gatherers, flatteners, and cutters,

Number of preoeplories.

Number of preeeptories in the United States June 1, 1870 c. ot vavmmntemmer ier e et et caeae ey 146

Number of preceptories in the United States June 1, 1880.........cna.. eeme @ rereetarmeecaacseansaenoes a7
Tnerenso 187980 vumusannee ‘e et et e aneeanan aaes BSOS |
‘ DMembership.
Total membership JUne 1, 1879 . oa e cn cean ve it sacn aan e e ams vamma e s e S, 812 .
AQMIEEEA I870~180 1t tinn e evateamaun semacyasamansssonas svmans smerns anncanasaranennans sacnas aaas DOD
Withdrawn by card........ PP et e seeeteanameimana camaeaamame. Aemeua et e 17
BT YT 4
Suspended. oo oinivn i i i PP
Tota) 1088, u.x- ST f e e e e e ek ret e m e e v e haee s b aeenes e 23
Neb gain oveeee e e S Wmt mememmvemesvent sieeas manaeveanesaannne 046
Total mewbership June 1, 1830 ..... ammas suemns cmmnnennamaaon e inae rmetevarenaaenn 1, 368

This society includes in its membership about nine-tenths of the window-glass workers of the country.

Iinancial statement.
Roceipts t0 June 1, 1880 - ccu ieiiin e care caee vaae amae . $2,300 21

Expense of condneting business to June 1, 1850 1,204 GO
Cash on hand June 1, 1880 oo aert it ce cece et e cm amae s ne i eenvmom v aae cmesamareneasananaeae 1,180 01

Asido from tho above receipts and expenditures, $317 90 was voluntarily coutributed and paid out for the relief of sick and distressed
members, This sum is not ineluded in the finanecial statemont, as it did not pass 1nto the treasury of the assembly, the rules of the
assombly on this point being as follows:

“#8pc, 2 The preceptors will take np & voluntary subscription for the velief of others or our own distressed members when ordered
‘to do 80 by the assembly.

“#8mo. 3. No fuuds shall be draswn from the treasury of this assembly exeepting for actual expenses.”

Relation of assembly to intemperance,

Tha action of this organization as to intemperance is very decided. The rules provide that ““any member of Assembly No. 300 caus-
ing hiis place to stand idle on aceount of drink shall be fined as follows: Tirst offense, §5 ; each subsequent offense, $10, Said fine musthe
paidt within one week of said fine, Tho preceptor to order pipes pulled on any member refusing or neglecting to pay, until paid. Money
- collectedd on aeconnt of vielation of this article to be paid into the treasury of the assembly,?

“ Any memher losing work through drink shall for the firgt offense be fined $1 and reprimanded in open meehnp‘ of the preceptory;
for the second offense, $2 50 ; and for svery snbseqnent offense shall be fined §5.  The preceptors shall be judges of said offense. Said fine
to ba colleeted in two WG('LH and paid into the trepsury.” )

The above scem to bear on the same offense, with different amonnts set forth as fines, Thero is this differenco: The former applies
only to cases whero a loss is cutailed npon the manufacturer when the works stand idle through the intemperance of the workman ; the
latter is enforced where a man nogleets or is wnable to perform work through drink, and his place is filled without loss to the employer.

AMethod of adjuating wages and siriles,

The society has a permanent commiftes for the seitloment of wages, who annually confer with a like committee from the manufact-
urers, and adjust the rate of wages to be paid during the year,
In case of laboy diffienities the chief preceptor of the preceptory in which the trouble cccurs is required to forward a- detailed

account or statement of the question in dispute to the president. It is then considered by the president and conneil, and in ne case can f
strike bo ordered without their consent.

{@) Lémiting production.—Although the following rulv of the assembly reaulating the smount of work which & cuiter shall be allowed to perform was adopted
subsequently to tho dnte of this veport, it is givenhiere on account of its exceptional interest:

% No euttor belonging to Assembly 300 shall ba allowed to eut for more than two and one-linlf pots single strength, and no more than tlnee pots double strengih;
and euttors desiving to tale on apprentice shall net have more than the preseribed amount fox tho fivst two years, provided that this law shall not apply to factories .
making four melts per weel, cntters at sald factories to have an nverage of two pots and ofiehalf®

Tho production of glass is limited to 48 boxes single, and 80 boxes double strengtl, per week. All boxes prodnced evcccdmrf the abeve limit are charged to
tho blower or gatherer offending, and tho price of the semie collected into the treasury of the assembly.
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Rulea of working.

A stoppage of work during July and Angust is a fixed law and has never yet been set aside,

Members are required to givo seven daye’ notice in case they desire to ceago work. In the eastern district, where factories ave dis-
tant from each ofher, and men therefore hard to obtain, the time of notice is fonrteen days, By a muiual agreement between the two
committees the manufacturers comply with the same law in case they wish 'to discharge a member, © except in cage of drunkenness or
gross neglect of duty”, when a man may be discharged on twenty-four hours’ notice. .

Members are compelled to refund money advauced by manufacturers on a promise to work, and all moeney advanced or loaned by
memhbors,
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Number of local unattached trade societies and branches

INDUSTRIES. Total, | Ala.[Ark.| Cal.| Colo, {Conn,| Del. | Fla. | Ga. ! 111, { Tnd, Towa.)Kan.| Ky, | La. | Me. | Md. Mass.

ALL INDUSTRIES - . -..... aremaermmmneraaa s 2,440 j) 98 3] 28 27 46 0.} 7|22 77 49| 20 50 22! 17| 4

B ] WRIeIB. e ee st cire s cie i vt e e cemee mrne e eaeas

TRADE AND TRANBPORTATION. uvv'renevemnasvnnnns

(010 T T

4

5| Clerks..ceeennenn.. remereeemateannannan

¢ | Cotton yardmen....... pmenan Cedtamenectaans
7| Cotton serewmen ..0....vavunuenn.

8 | EXDressmen covyennusnnn... teevanean

¢ | Tenmstora ..... rermaceiiiunn [P

10 | Telographers ..o.oo.vuue.. cerarermannrennas
Transportation: |

11 Engineers, locomotive 141 {..... 1 4 1 3N RN [P E 18 7 11 i1 2. 1 2 4
1’|  Hiremen, locomotive ... T7 l{esas. 1 4 71 PR RO 1{ 11 7 8 2 2 ceenfieandd 1 2
i3 Stenmboat and sailing vessols, firemen ,ee..r...,.... 1
1 Steamboab xnd spiling veasels, longshoremen........ 12

16 Stonmbent and sailing vesaels, pilots ve.eveonn..n. ... 2 AP PO PR 2 ... .
16 Stenmbost and sailing vossels, marine engineers -... 20 [ PR I §

17 Steamboat and sailing V85618, BOAMON \umn e nunnn. 8 [P PP

18 Steamboat and sailing vossels, steawboatmen........| 2. [ETII LT RO PR FProTe R Fom I

19 Street-railroad men . ..... e trierareies e aksanerny L3 | PR SRS PR SR PRI SO U R A

MANUFACTURING AND MRCHANICAL INDUSTRIES. .. 2,014 1 22 1| 18 2 44 ol..... b

20 | Bag-makers, leather . ooueuus et e 1

21 | BaKOTBueene: cremee vriannnennn. feraeeeiiiean s 15
22 | Beef- and pork-pROKOrB,.vvevieinenneraannrnns.s 1
23 | Bool-binders co.veeeeeerrannnnennnn... ereeenaas 4
24 | Boot- and shee-makers. . ..... 11

26 | Boot- and shoe-malkers, COLAWNMDETS. .c.veesernnn.n.. .. 2
20 | Boot- nnd shoo-makers, Knights of St. Criapin (a) ......
27 | Brass-molders ...ovvunnonin.. R [P
28 | Brewers ..uuueucennennnns
20 | Brick-makers ..ovee ceenun. .. M smames i iianetertaenenns
80 [ Bristlo-combers. ., ........

=

2 = oo

8L | Broomamakers ..cveyvvnnurennesnronsnnsinns Crevnsenaa, 2y
TDuilding trades: (b) i
32 Bricklayers. ..ou. v oieii i riiieae e ernons

83 Carponters..............
84 Carpenters and joinors. .
85 GlozierB....vvveensnnn... SRrer e rncitnaterenaaan,
a8 Granite-cubters (6) vou.nn oo a e sue e e
37 Ifud-cnrriors........;................................
38 Lathers, Journoymen . .vuveeevevnennreeennnenn,
80 [ ~ Tainters B
40 Paper-hangers.. ...
41 Dlasterers .
42 PIombers .. .oeves i iiinvvneeie e
43 Sash- aud door-malkers
44 Slators,.........
45 Stalebuilders. o voreeeiin i it
46 Stone-cutters ........_.
47 SLono-magong ..o oiiii i,
48 | Butehers ..........
49 | Cap-makers. ,.... SR
60 | Cavriage-makers. ..

e RmEessctenarararer g

DR R R L TR RPN comamy

61 | Cigar-makers ... .
B2 1 Gigrar packers ..., 7 '

83 | Coppersmibils, i viunnnannn.. Ceem e amiiteneranana, 1

54 | Carders ond pickers ...
55 | Englnews ... ...

w

56 | Engincamunkers .......... ... .. tteaeen. Creerreeees 1

37 | Flour-packers L LT TS P 1

68 | Tarriers ........... [ toeetaeenen. Cemarevaa ) S| R AN FROT [ D PR RN PR PR SN R FRR . P B ER
Glaas trado: (d)

50 G]ass»blowcra.......,..................... e e K | R PO P (R B N PR RN s N2 R PR S RPN PR . R .

60 Glnss cutters and packers . ....

e emraeia e, 2. N P N PO O R N [ P [P PO (U N

@ Therae are more branches than those ziven, but I was unable to got a full list,
b There are some loeal wnions in the building trades of which I have no record,

.
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............................................................ 10

1
1’
14
1
16
10
i7
18
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20
2
2
23
24
25
20
27
28

30
31

8
59
84
5
a6
87
88
80
40
verees dodt
...... R ceeas] 42
...... e .. 43
44
45
46
47
48
1
50
5t
52
Ao
...... U TN Ao
..... U I - . 55
...... . ecea| ear | 8O
...... . e 57
...... 58

USRI
....... . K - 60

¢ The Granite Cutters’ National Assoolation refused all information regarding the organization. This number, howover, includes mosb, if not all, of this branch,
d 'This is not a full list of the glass-workers' associations, .
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41
G2
a3
64
G5
G6
67
68
60
70

71
72
73

T4
75
74
7
78
T4
80
8l
82
83
B4
85
86
87
88

80 |

00
01
G2
93
04
i
]
07
08

00
100
10L
102
163
104
105
103
107

109
110
i1
112
113
114
115
116
17
118
1190
120
121

INDUSTRIES,

Total. || Aln.jArk.

Cal.

Colo.

Conn.| Del.

Glass trade—Continuod.

ITollow-ware loOWers «c..vuerienneveasnasecsanansnerss]

oMo W-WATO PIOSEEIE.casuscans cauvseammanssmmnmerans
IAIT-BDIMNGIE cvvenvesmneirsnanoenannrmamnnrzecssananas
Tarness-makers covoevana. remimre e reeriea s,

Hat-Finishers, National Trade Assoelation of ..<....... o

Hat-dinishers, sillt and fur. oo civsnvciennaaaaen,
Mat-finishoers, wool

Chain-makers ..........

Tngineors, Machinists, Millwrights, Smiths, and Pat-
torn Makoers, Amalgamatoed Soclety of.

Iron and Stecl Workers, Amalgamated Associntionof.
Iron-molders.....
Motal-polishers ...

crsarrescesnnmy

Bufe-mAKEPS  or cuaretirricirrnn crnrrnnnanes Censaan
Spring-grinders ....vervieiieniiiiaiiiaaiinia e
Steel-workers........ earemeeeeaanen teeeneseinenaceas
Stovomakers ...... femasamesmnsans beamasen [
Stove-mounters ... RSP enmirmiiaeeenaan wenan
TRER-MAKOY cievinivcnriiernmnnae irmenenseseenan .
JOWOLOTS. oeocee criinvsnneancotsssnasncsnnnsasnnansnens
Iinmen cveevavnee ienn R [P [
Labor, Brotherhicod of vvvnaniin e inns Cereetraanaanes
BTN LT 3071511 1) O
Labor, Knighta of (&) ......... PR, camasen.

LaDOr U011 cavunr cuvarn tar v umer sremssavecnnsansan
Marblo-Cuttor8. c e seernnieieetmaraisiinraentnas s
BLarhle-PolBLSTS. oo o iv ceivrvmrr civnre cisi e
Mechanionl onginears ..o ivmmerrriciiacmiocnainn,
Moeehanies ..o.oeuinnans Adenaraammmasaar ey
ANOPE  uenenvmcnerciramsvnrcrnsasanrsnnrascnornnenuren
Milkwrights ..
Moroceo indshers. ... veviunieiiii il i e
avers ..ceeeonan
Piano-malkers
Pioturo frame polishors cevvveiveciniseeerinrenneananna,
Printing trades: ‘

lato-printors ceeewsve.

Pressmon coee e ieccimiineianeiaceiinnes vennee
SteraobyPpers. . .er i e
Typographia, Dentsoh-Amerikanisohe . cooovvoooo ..ol
Typographical Union........... ceeinen rerasiaananans
ROPE-MAKOPE 1 ovn s einenn v irearrasarennn wisenienaens
Ship coilers and Jolners .ooeveie i iiiiiin e, veaes
Shipwrights and calkors. ..... [ earaairennn. .-
SVEr-GIHAOrS +envneseneennniinn Creneranmeernraaes
Taoiloring:
Cuttors vveeeuiennanan, vesmmtacansncins [ .
Prossmen ouveervaieanncaucen s rrameamanmann remeana,
TRIlOTS «ovntirrrr i e innedinn. Cemesenananns
BT “rremareaeeanes
Teatilo fabrics. cvov i iniic v ciiver i iiccenn,ae
Textile mule-spinners . ..... Cememearesssenameean e,
Textile weavors, sillc ..... emmeesancennrmariacantinanns
Tinners........av.. Cemeimmaseesmirarrenananans S
Tin, copper, and sheet-iron Workers...ovecccceenaanan..

Varnighers ..o veeens voiisriiirariacsinsnnsaneanaanoons

a Also 81 district nssemDblies,

Fla.

Ga.

I

Ind. | Towa.

Ian.

Ky.

La.

Mae.

Md.

AMasga
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anational societies in the United States in 1880—Continued,
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Number of local unattached trade societies and branches of

INDUBTRIES, Total. || Ala.|Ark.] Cal. | Colo. |Conn.| Del. | Fla. | Ga. | 111 |Ind, |Tows.Kon.| Ky.| La. | Me. | Md, [Mass

‘Wood-working industries, other than building:
122 COrvers..c..aeenes P [N FO. - 3N | O S, 1lieaeen
123 | OBALramokers ....oo.veneenrnnenmmmnncansosermereensad  Lflcondiinndiiinfinnan
124 [o17),15) - TP veeveenesvensesusarne weemsseriann BO flaweasfernms]anncifornnnn
125 Furniture-workers ,....ce.eee:
126 | Sawyers, wood ...ceeun wemesnun nesvenasrugurasnane b | I POV FPTIRYS P
127 ‘Wooden-pips Makers cccaecenmesnneeen ) 3 { PN PO cevarfeanens .

ssnun

128 Wood-tuIners. cuececvasrenunusn, 28 | OO PN IPPPRN PURRSY (RPN EETT FPPIUON AP PR b U (SRR RPN PPN (EPIPIY PR .
120 ‘Wood-working machine hands.. b B | PP PR [ Py PO EE B FEPUURY SR [T JRPPRP PPN FRNFPEN R .
130 4 ensfenenafesacs|inneae]osnan PN P RN PR PSRN R P ween|iaana|avanefanmas]nann PR PR

181
132

b &: 10 | IS SRR SRR PURFRSY el EETTI PRSI FAPe 16 [..... O 2 feeeee|oamurloraac]oonaafaanane




STATISTICS OF TRADES SOCIETIES. 19

national societies in the United States in 1880—Continued.
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LETTER OF TRANSMITTATL.

' PrrrssurcH, PA., March 17, 1884,
Hon. CmAs. 'W. SEATON,

Superintendent of Oensus,

SIR: I have the honor to submit herewith the results of an investigation made by me into the number, location,
causes, and results of strikes and lockouts during the culendar year 1380, ‘

. - 1t was deemed advisable to make this report cover the calendar ycar 1880, instead of the census year, viz,
June 1, 1879, to May 31, 1880.

Those who understand the difficulties in the way of such an investigation as this will not be surprised atits
incompleteness, and especially at its failure to secure records of the number of employés engaged in all the strikes
and lockouts reported upon, as well as the number of days and amount of wages lost. At the same time it is hoped
that it will not be without value.

I am, sir, your obedient servant, 308. D. WEHEKS
. . Vil ’

Eapert and Special Agent.

v




STRIKES AND LOCKOUTS.

That differences Letween employers and employed often grow into dl\putm, and terminate in stiikes and
lockouts, is a fact that iy deplored, not only by the parties to these disputes, but by all classes, except a very small
namber of persons who really seem to take pleasure in creating and perpetnating antagonism between parties
whose¢ highest interest is in mutual good-will and the avoidance of industrial strife. 'Workmen as a class, and more
especially in those sections of the country and in those industries that bave once experienced the disastions effects
of an extended strike,are not apt hastily to undertake another—especially if the labor of the industry is organized—
without what they regard as a just and urgent cause., They may be mistaken as to the justice of the demand made
or the urgency of the need of action; but it is nevertheless true that, in most cases where a strike is éntered upon,
the workmen are honest in their belief that they are right and that they have no other recourse. Indeed, it is only’
such a eonviction of the justice of their cause that could sustain men and their families in the midst of hardships,
privations, and positive sufferings—the unwritten and untold accompaniments of so many strikes.

" On the other hand, it is equally true that most employers hesitate to declare a lockout or resist a demand
which may lead to a strike, without using every effort to prevent such action, and take the decisive step only when
their honest judgment tells them that their industrial exmteuce or prosperity depends apon sceuring their own
demands or resisting those of their employés.

These conditions of mutual respect and forbearance between employers and employed which ave indieated
Ly this hesitation to engage in industrial warfare have been growing in this country for many years. The better
relations of to-day have resulted from better views of the mutual rights and duties of each to the other, and a
recoguition of the fact that industrial warfare results in little but loss and ill-feeling, As thiy has come to be more
fully recognized, strikes and lockouts have -grown less frequent, and, by consequence, when they oceur, they more
frequently involve questions of some moment. Yot the records show that many strikes and lockouts still grow out
of the most trivial causes. It is also true, especially in localitics where large bodies of workmen are gathered, that
there will always be found men who, too frequently from sinister and mercenary motives, ereate dissensions and
endeavor to inaugurate strikes, When strikes ave in progress their duration is liable to be prolonged by the efforts
of such persons. Yet the tendency, as stated, is toward less frequent strikes and lockouts.

PREVIOUS INVESTIGATIONS INTO STRIKES AND LOCKOUTS. '

In recent years several investigations into strikes and lockouts more or less complete have heen undertalken.
One of the first of any importance was that conducted in 1824 by a committee of the House of Commons, whose
report aided in the repeal of the Combination Laws in 1824, which had been passed in 1800 (40 Geo, III, ¢. 106),
The reports of this committee, as well as the antecedent statutes that led to its formation, showed that strikes were
common to almost every trade, and that the different purposes for which they were employed, and the manner in
which they were condueted and supported, did not differ much from those of to-day. This repeal of the laws against
combination was the opportunity for a number of important and hotly contested strikes, and resulted in another
inquiry in 1825. This was followed by o third in 1838, Though these were all directed to the investigation of
“ combinations ” or trades-unions, the committees were compelled by the very nature and methods of these societies
to considler the oceurrence, character, and results of strikes and lockouts, and the reports contain much valuable
information concerning them., More recently the inquiry into the Manchester and Sheffield outrages, and, still
later, the trades-union inquiry of 1867, have added considerably to our kuowledge of these conflicts. Nothing,
however, approaching a general mqmry mto strikes and Jockouts bas been undertaken in England by authority
of p:nha.ment.

In 1859 the committee on trade societies of the British Social Science Association made a very thorough
investigation into the relation of these societies to strikes,(a) and gave very full statements concerning & number
of the most important strikes and lockouts whieh had taken place in Great Britain up to the date of the inquiry.
The information gathered has been of great value, but no attempt was made to show the number or extent of
these contlicts, The only efforts, so far as I have been able to learn, to give the number of the strikes or lockouts

1] I_‘Mde Societies and Strikes, Loundon, 1860.
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for an entire country for any period have been those of My, G, Phillips Bevan, an English gentleman, who is greatly
interested in social and industrial subjects.(a) In Jauuary, 18580, Myr. Bevan read before the British Statistical
Society an elaborate statement concerning the number and causes of strikes in the United Kingdom for ten years.
The paper also gave, so fur as obtained, the location in which thesc contests oceurred, the oceupations involved, the
time and wages lost, ete. This paper is & most {tuportant contribution to the history of industrial contests,

In this conntyy, the Massachusetts Burean of T.abor Statisties (b) in 1879 made a report on the importang
strikes of that state, reaching back to 1825. The Pennsylvania Burean of Industrial Statisties (¢) followed this in
1881 with the resunlt of a similar investigation concerning the strikes in Pennsylvania from 1835,

POVERTY OF INFORMATION CONCERNING STRIKES.

Exact and trustwortly information concerning any individual strike or lockount is exceedingly meager, What
little exists is usually scattered thiough a number of issues of one or more newspapers which cndeavor to
chronicte from day to day the incidents and varying phases of these confliets. 1t is but rarely that a counected
and careful history is given, and then only in the case of some lockout or strike of more than ordinary importunce,
either from the number of men cugaged, the interests involved, or its long continnance. Quite full accounts, for
example, have been published of the great railvoad strikes of 1877, which involved the entire country aud were
marked by great destruction of life and property. The same is true of some of the strikes in the anthracite
regions of Penngylvania and of the Crisping’ strikes in Massachusetts; but many strikes and lockouts ot equal
importance, involving guestions and intercats of as great magnitude, and having in thelr progress and results
lessons of ag great import as these, have never been chronicled connegtedly,

It this is trone of strikes and lockouts affecting large and widespread interests and involving hundreds and
thousands of workmen, it is true in a bhigher degree of the many of minor importance of which the fact that they
even had an existence is known only in a limited district.

METHOD PURSUED IN THIS INVESTIGATION.

The fivst intformation regarding the strikes and Jockouts reported upon came in almost every instance frony
some notice concerning them in the public prints,  The columns of the papers devoted to industrial matters were
very carefully examined, as well as the daily journals in the large industrial centers, and many others, daily,
weekly, and monthly, published in sections where a knowledge of industrial matters led to the belief that strikes
might ocecur,  In some few cases the first information came from private sources. While every effort was made
not to omit a single strike or lockout that occurred in 1880, it will be evident from this statement that it is
impossible that some should not have eseaped notice. It {s scarcely possible that all strikes were made a matter
of record in some journal, or, if they were, that all such statements fell under my observation. At the same time,
it is believed that the search was 50 thorough that very few, even of minor importance, have escaped notice. .

Wheu the existence of a strike or lockout in any part of the eonntry or in any industry thus became known,
a short schedule of questions, accompanied by a circular letter, was sent to the parties to the contest, both employers
and employed, so fax as the naanes of either could be learned. The papers from which the existence of the strike
was ascertained, generally contained the name of the employer, and sometimes that of one or more of the employés.
When this was not the case, reconrse was had to lists of trades societies and their officers, as well as to directories
ot the different industries of the United States and the *rating books ? of the several mercantile agencies. Where
it was not possible to ascertain names in this way, in many cases, especially in small towns, a request was sent to
the postmaster asking for the names of parties to whowm schedules concerning the difficulty might be sent. Asa
result of these different mwethods, there were but few cases concerning which some information was not obtained.

BLANKS USED.

The Dblanks used included a letter to employers, one, almost precisely similar, to employés, and a schedale of
interrogatories, copies of all of which arve herewith given:

[LETTER TO EMPLOYERS.)
Il\()

‘S In conuection with the collection of the smtistic‘u of wages in manufacturing industries for the Teuth Census, it is proposed to
collect the statisties of strikes and Jockouts, so far as they are obtainable. AsIlearn fromthe newspapers that you have had a strike ab

¢ It is possible that the reports of trade difficulties adjusted by the conseils des prudhommes in France and Belgium mag be regarded
as such a showing, hut {he disputes settled by the conseils can hardly be called strikes or lockouts. ‘

b Eleventh dnnual Report of the Bureaw of Labor Statistics of Massachusells, pages 3 to 71. Boston, 1880, :

¢ dunual Report of the Secretary of Intcrnal Affairs of the Commonwealth of Penngylvania. Part III, Indnstrial Statistics, 1880~'81.
Harrisburg, 18#2. In this report sirikes in the building irades in the eastern states ap early as 1820 are spoken of as “‘about the fivef
outbreals in the shape of strikes and lockout(s that took place in this country”. This is.a mistake. There is a record of a strike of New
York bakers as eoaxly as 1741, and of several of the Philadelphia boot- and shoe-malkers between 1709 and 1806, An important trial for
. couspiracy in connection with one of these strikes taok place,
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your works receutly, may I ask you to {ill out the blanks in the following schedule, 50 far ns you have the information requisite, and to
return the same to me at your carliest convenience? If yon so desire, no publicity will be given to yonr statement, hut 1t will be
consolidated with the statistics of other strikes in industries similar to yours,
Respectfully,
JOS. D, WEEKS,
Special dyent,
[LETIER T0 EMPLOYES.]
To

SIr:  In conneotion with the eollection of the statistios of wages in manufacturing industries for the Tenth Census, it is proposed to
colleet the statistics of strikes and lockouts, so far as they are obtainable. As I ledrn from the newspapers that there has heen a strike
or lockout recently at the works where you are or have been employed, may I ask you to fill out the blanks in the following schedule, so
far as you havo the information requisite, and to return the samo to me at your earliest convenience 3 If you can aid in making the vecord
complete, by giving me information coneerning other strilkes or lockouts that have oceurred recently in your section, together with the
names of some persons to whom I can write for full details, it will be of great valuo and place this offico under obligations,

Rnsp(mtfullv
JOS, . WEEKS,
. Special dgent.
[SCHEDULE 0F QUBSTIONS, ]

1, Name of works : ———

2. Loeation: Town or city, ———3 county, ; state, ——
3. Name of individual, iem, or company operating works:

4. Pogt-otlice address :

5. Kind of goods manufactured or produced : ——
G, What was the alleged eause of the strike or lockont § ——
7. How many employés were directly concerned in i4 ¢
8. How many employés in the works in whiel the trouble ocearred, who were not directly concerned in the strike or lockout, were
laid idle by reason of the sue?
9, Give an estimato of the numher of cinplogés of works, other than these in which the trouble originated, who were laid idle by this
strike or lockout
10, Give the number of working-days the strike or Yoekout coutinued :
11, What was the total loss in wages to those directly engaged in the strike or lockout? §
© 12, What was the total loss in wages to those ewployed in the works when the trouble orjginated who were not engaged in the
strike or lotkout, but were idle by reason of it? §
13, Givo an estimato of the amount of wages lost by the employés of other works by reason of this strike or lockont s $
i 14. What was tho rosult of the etrike; that is, on what terms was work resumed ?
; 15, What proportion of the strikevs wero given theiv old places ?
16. Were theve any striles or lockouts in tho same works or husiness in the yoars 1878 and 18797  If so, plense give a briof account.
of the same: ———— :
(Dato ) —————

(Signatnre 1) ——
(1. 0, addresy:) ———

Very nearly 1,200 of these blanks were sent out, from a large nunber of which returns giving answers to some
of the questions were received. The number of answers to each question will be given in another part of this
report. ‘

RELATION O EMPLOYERS AND EMPLOYLES TO THIS INVESTIGATION.

Most of the returns received have been from employers; very fow from employés. In most cases no notice has
been taken by the employés of the blanks sent to them. In some ingtances courteons refusals to give information
have been returned. The reason generally assigned, where any has been given, has been a belief that the giving
of such information by them might be used to their disadvantage by the employer,

In view of this fact it becomes important to ask what is its probable effect upon the accuracy of the returns.
It is expecting too muelk of human nature to believe that persons in the midst of the heat and passion engendered
by strikes and lockouts will always exercise a judicial impartiality and give the facts regarding them correctly,
even if they have the intention to do so. At the same time, it will be found, T believe, that the liability to error,
while it differs as between the two parties to a labor contest, will be the same or nearly the same with the
members of each class, Dxpemonce has convineed me that the.le is a tendency on the part of the employé to magnify
the importance of a strike, the number involved, the loss in an.geq, and the importance of the questions at issue.
Workmen also very frequently consider a strike or a lockout as still in progress, even though the mill or workshop
may be in full operation, though with new hands, the contest not being regarded by them as ended until the old
workmen have their places again, or until some authority, generally a union or committee, declares the strilee at an
end. The error of employés is, therefore, generally to magnify a strike.

Ou the other hand, the tendency of employers is to belittle these contests, to assume to believe and state that
the contest was of but httle moment, the numbers involved few, and the strike soon at an end. It was no uncommon
thing for a manufacturer to report in angwer to a blank sent out, “There was no strike at our works. A few men
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became dissabtisfied and stopped work, but their places were filled at once. We had no strike.” This slight
stoppage of work would not be regarded by the employer as a strike, but the workmen would report it as a strike,
and would consider it as continuing perhaps for weeks after the places of the discharged men were filled.

To repeat my observation, the tendency of the workmen is to magnify a. strike, the tendency of employers to
disparage its importance.

With this fact in view, and also considering that the returus which form the basis of this report were chielly
from employers, the statements may be regarded as understated rather than overstated as to the number of
strikes, the number of men concerned, and the loss of time and wages resulting.

DIFFERENCE BETWEEREN STRIKES AND LOCKOUTS.

It is customary to speak of all stoppages of work resulting from labor troubles as “strikes” and in a general
gense this is correct. In strictness, however, all such stoppages are not termed strikes, & certain class being more
specifically termed *‘lockouts”. There is an essential and Important difference between a strike and a lockont.
A strike is a stoppage of work growing out of somé demand or otheraction on the part of the employés which is
rejected or opposed by the employers. A lockont, on the other hand, is a stoppage of work resulting from a
demand or some action on the part of the employers whiek is resisted by the employés. Thus, & stoppage of work
at a woolen-mill growing out of a demand on the part of the weavers for an increase of wages which is refused by
the employers would be a strike; but the cessation of work resulting from a demand by the manufactarers upon
the same weavers that they work at a lower rate would Dbe a lockout. In both cases work is stopped; but in one
case the initiative in the action that led to that cessation was taken by the employés, in the other case by the
employers.

In some cases, by agrecment between the workmen or between the employers, when a strike or a lockout is in
progress at some one or more establishments in a given indnstry, or among some one or more classes of employés
in such establishments, work will be stopped in all other establishiments engaged in the same industry in a given
distriet, or by all other workmen employed in the mill or other works in which the strike occurs, to assist in
enforeing the demand made. In the rolling-mills of the West it is a rule of the Amalgamated Association of Ivon
and Steel Workers, which is & trades-union composed largely of the employés in these mills, that, in case one class
of workmen in a m111 say the puddlers, btl‘lke, all other classes must stop work until the dcmimd is conceded.
Omn the other hand, cases are not infrequent when a strilke or a lockout is in progressin one works, or some demand
is made that may lead to a stoppage of work, say at a hosiery-mill, for the employers to agree to stop all other
similar mills so that the employés in these other mills shall not be in a position to give aid to the strikers or
locked-out workmen, and so proleng the contest. This would be a lockout, and it is only with reference to such
lockouts that the word is frequently used. However, the broader signification which includes all stoppages of work
resulting from a demand or other action of the employers is to be preferred.

It is evident, from the definition of the words given, that it will be difficult in many cases to decide whether a
given stoppage is a strile or alockout. Insome instances in thisreport this fact could not be ascertained; in others,
the employers would report a stoppage as a strike, throwing its responsibility upon the workmen, while the latter
would term it a lockout. In still other cases, so many questions were involved that the stoppage might justly be
classed either way. :

However, the causes of the strikes given in Table 1I (page 18) will deuermme in most cases whether a given
stoppage was a strike or a lockout. For example, all stoppages for an advance in wages would be strikes, while
all stoppages growing out of a demand for a reduction in wages would be lockouts.

‘While there is this essential and important difference between a strike and a lockout, the word “strike” is often
used as a generie term to ecover the whole class of these labor difficulties ending in idleness. It is so used frequently
in this veport, not only to avoid a useless repetition, but also because the same statement or argument will apply
to both, and it is needless in such cases to distinguish between them. It is chiefly when speaking of the relative
tendency of employers and employed to inaugurate labor difficulties that this distinction becomes important, In
8 word, it is chiefly from a social, not from a statistical, standpoint that this classification is of value.

In. this classification, as well as in this report generally, no opinion is expressed as to the justice or advisability
of a given strike. The whole tendeney of the statistics gathered and of the opinions expressed is againgt strikes
and lockouts as a means, réal or alleged, of sctﬂmg labor differences, yet it is believed that in many strikes and

lockouts one or the other party would have been wantin g m self-respect or true wisdom had the contest not been
uudertmken at whatever cost.

STRIKES INCLUDED IN THIS REPORT,

~ As has already been intimated, this report can not claim to include all the strikes or lockouts that occurred in
the year 1880. There were, no doubt, a number of which the existence even was not known to me. In addition
to these there were some few concerning which no facts could be learned other than that there was a strike or
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a lockout. The locality in which they occwurred, or the indnstry, or some other cssential fact was missing. All
strikes and lockouts of which I could learn, however, are tabulated in this report, provided the information
regarding them inclnded—

1st. The locality ;

2d. The industry ;

3d. The works at which they occurred

Accordingly it will be found that the report is complete regarding these three points. As to causes, results,
classification into strikes and loclouts, employés idle, and days and earnings lost, the report is not so complete;
but enough returns were received regarding these points to enable an approximate estimate to be made for the
whole,

1t should also be observed that a demand for an ad vance or any other difficulfy that might lead to a strike or

a lockout is not regarded as a strike or a lockout unless thue was an absolute cessation of work for at least half a
day. ‘ ‘

NUMBER OF STRIKES AND THEIR FREQUENOY IN CERTALN INDIISTRIES.

The total number of separate strikes concerning which some information was received, as given in Table-I
(page 14), was 762, In many cases what has been reported as onc.strike involved a large number of works, all of
which were stopped at the same time and for the same cause. Such a stoppage, however, is regarded as one stm]w
or lockout. - One of the strikes reported in Pennsylvauia, for example, was among the coml miners of the western
part of that state, which c¢losed most of the many coal-mines in the neighborhood of Pittsburgh. This, however,
is considered and tabulated as one strike. Quite a number of other strikes were of a similar character. The only
effect of reporbing the stoppage at each works as a separate strike wonld have been to swell the number, It wounld
not have altered the results ag to the number of employés engaged and the loss in wages and time.

In reporting the number of strikes, although two demands may have been made, and heunce there have been
two causes, the strike is in Table I reported as. one.

The Jargest number of strikes reported as occurring in any one state is 304, in Pennsylvania, New York is
credited with only about one-third ag many, viz, 104, while Ohio is third, with 93, Of the total number, 762, these
three states are credited with 501, or 65§ per cent, While it is probable, from the fact that these three states are
so largely engaged in those industriey i which strikes and loekouts are of most common oceurrence, that striles
are most frequent thervein, it is also probuble that the true proportion which the strikes in these states bear to the .
total number of strikes is not so great as these figures suggest.

The following table shows the number of strikes reported in cach state, arranged according to the nnmber
of strikes:

Tuble showing the number of strikes and lockouts by slates.

| . of No, of No. of
atrikes atrikes strikes
States, . and States. and Stutea, and

lock. lock- Joclk-

ouls. outy, outs.
Tho United StA08. mcvrveee .. vemnreans 762 || Tndinng.......... renmnteae i veeanan oo 1B || VAREEMIR e et v e 8
‘, JLEY 7 PN 14 || MINNCROtN v ovrrs i i i e PR 2
Pennsylvanis «..vve vveunrmenneiiaaiaaeraas 804 | Kentucky B 0 2
NOW TOTK cvvreriiunn vrmevananansnnnnsnnnes 104 | Tomislont, cover vnnrenirennn pnmmmarenasrea I I A CT T £ P PPN 2
L0 g P 93 || Rhode Island ‘ B PN 1
A T NN [ 35 || Conneoticnt .. ccavvinenans Neeaokme smamieaaue 7 I)mtrlct. of Coltunbia ...... merasseane e 1
Now Jorsoy 82 || TeNUOBIOB conrvavses murasusnnsmemmenassrssmn: b (zemg.,m. 1
Misgouri coieeiiernennnannana. vt 80 || Colorado.cevieieen iiavininnnnnn 4 || Maine ....... 1
MARBSRCIUSOEES 1 evenyevneeesrnnsanrerccerennes 25 (| Delaware 4 ] Now Hampsllro «oveeeevisensanrieivrenenas 1
West Virginia........ R 22 || Michigan 411 XS cvmevmmnoe cacarsee et bmane s innnneeuns 1
Maryland .covievennneinnncnecaanarnrens sannen 18 || TCRDBAS +eveveimem e emvmnevemeevenernerensaes 3 |l Vermont 1

| .

It is evident from thig table that those states in which the industries are most diversified—that is, in the
mining and manufacturing states—strikes are the most frequent. As is shown below, strikes are quite infrequent
in agriculture, but occur freely in manufactures, in mechanical oceupations, and in mining. It will also be observed
by an inspection of Table I that, as a rule, strikes are most frequent in those industries in which large bodies of

-men are collected in one est'mbhshment, and in those sections of the country where such establishments are most

numerous, .
For example, in agrienltural t.rades the opportumtles for combination, and consequently for striles and
lockouts, are very infrequent. In many cases the workmen on the fatm are the children of its owner, and in many

others but one or two hired men are employed. When any difficulty arises the man either leaves or is discharged,
and the matter ends,
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A similar statement may be made concerning strikes among those engaged in professional and personal services.
These classes do not, as a rule, strike, in the common acceptation of the word, Domestic servants and the great
body of unclassitied laborers—which two gronps include more than 72 per cent. of those engaged in personal and
professional services—do not, as a rule, strike at ally or if they strike, it is not in such a way as to get the fact
into the papers.

Teachers and scientific persons—another large class in the general division of occupations—officials and
employds of the government (including its soldiers and sailors), editors, actors, and clerks, hold in most cases such
relations to their employments that it is well-nigh impossible for a strike or a lockout to oceur and be known, and it
thus happens that the recorded strikes in these ocoupations are but few.

‘ In the occupations of trade and transportation there are some in which large numbers are employed in the
same works or loeality, and therefore the opportunities for combination growing out of the larger nmmbers employed
are more frequent than in the divisions of occupations already named, so that strikes oceur, though not so frequently
48 in the classes of oceupations mentioned below, '

- In manufacturing and mechanieal occupations and in mining, industries gre more diversified and require the
employment of largé-numbers of men in the same works, and in these occupations strikes are consequently more
frequent. This will be seen to be especially true of the oceupations connected with rolling-mills, founderies, coal-
mining, and cigar-making. It is evident that the greater frequency of strikes in these industries does not arise
solely from the namber of men employed. In many other industries which employ an equal or even a greater
number of' persons, strikes are scarcely known. Nor is it wholly due to the aggrégation of workmen in these
industries. at certain points, though this has & very great influence. In the cotton and woolen industries, for
oxample, there are great centers of production, and the numbers employed are larger thau in the separate branches
of the iron trade, and yet strikes are by no means so frequent. i

What is the eause of the greater frequency of strikes in certain industries is not the provinee of this report to
investigate, but simply to note the fact that there is this greater frequeney, and also to eall attention to certain’
statistical facts in connection therewitl.

The number of strikes reported in cértain of the prominent trades is as follows:

Iron and sbeel industries. ... S 236 i Duilding AACS .~ eees o e e e e e e B
{#2 occurring in blast-furnaces, 90 in fonnderies, | Transportation ............ e emmmaeaane e e a6
B0 in rolling-mills, and 25 in other iron and steel J Printing trades. oo o oiieiiiii i i, 238
indastries). l Gilass INAUBEIIes . ..oy i i cave e BT
Conl-mining oueee vonanianan e 158 1 Piano-making . oooo oo i i aaen 14
Textilo trades oo oo iiein e i iaa s 40 \ Boot- and shoe-making cuees coovee ioiiii i oens 11

Cigar-making . coveen iivn o il i eiana, 48

NUMBER O™ STRIKILS IN GREAT BRITAIN,

In the paper of Mr. Bevan(a)on the strikes of Great Britain, already referred to, the number of strikes
oceurring in Great Dritain for the 10 years 1870-'79, including but 11 months of 1879, was 2,352, divided ag
follows:

870 . et e e e i e e 804 1875 245

A1) te e tis vemman ccmman ctaca s varann vy mam—— sy
1 7 SRR e aeas 03 | 1876 ........ e e e e e e 999
BT i et e e i et N P ¢
12 T R - N c -
B 7 D 2806 1’ 1879, to Decemberi.. ..., R 1114

Though My, Beva's statement is not complete, his information having been gathered lavrgely from the journals
of the day, still it is regarded by him as reasonably correct. ,
These strikes were divided, in the main, among the different industries as follows:

Building trades ..o oo oo il e ca e e e 698§ Stone trades (10t MABODS) o o..ooiiiaal eaane Lt
Metal tP0eS ceen ve vt ceneaare e vare s nan e annaee 900 3| Food and deink 41a0€8 . 0 enn coiiii e e nieea
Colliers 0ndl MNGIH « ool tve e ccmar cmewanc e e 339 | Carrying trades ... ... PR ettt s R
Textilo trades oo aiiem i i ct a i e 277 | Carriage-building trades.... ..o il io.... 38
Clotling tradeS . s ee ceeeee v en e aceeees eamnnn -acmo. 163 f| Lenather trades (nobshoes) ...l 28
Ships and ShAPPING < cveen s aerie s i vee e 140 || Fiber frades. oo coonn ool L 22
Pottery and glass trades .o oo neeen. .- e 63 || Agriculiunral trades.. ... ... 1B
Wood trades «iaeve ciaiaicis cmviriircceen aaaas 63

The relative frequency of strikes in certain of the British trades differs greatly from that obtaining in this
country. In the building trades, in which 598, or more than 25 per cent., of the 2,352 strikes of Great Britain
oceurred, there were but 41, or less than 5% per cent., in this country. In the clothing trades, including boots and
shoes, we had but 20 out of 762, while England had 163 out of 2,352,

@ The Strikes of the Past Zen Tears, hy G. Phillips Bevan, Read before the Statistical Society, Janunary 20, 1530,
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Regarding the duration of the strikes, Mr, Bevan had veturns from 1,006 of the 2,852, He assumed thab the
duration of those from which no returns were received was & week, and obtained the following table as to the
time in each year spent in strikes: : '

- anm]mro("i ) Fumber o
Year, i woelks, Yeur, weeks,
670 1 6RARTO. L 432 ’
7. e RO Ly o
I 1 HHR ] 188 ..l 1,021 |
187 ceeennn ’ Loss s .
=1 | TURA m e —— s
JACAERRIIERRE ,‘ s Total .. 4, 030 |
RE IR ; 081 i

a o December 1,

Mr, Bevaw’s information regarding the results of strikes is very incomplete, s table is ay follows:

von | N | me | wen G| vl | gy,
0 1 ] 2 11 | 19
o8 | 5 i n 20 | T2
M | 0 8! 8 un | o .
F 13 {at) : () e e [ RTINS
G e evrmmennens (@ (0 ‘ 280
s | 2 1 0 sy 106 ‘
. 1 10 55 | T
180 | Y ! 10 i ‘ 148 ]
208 43 A 15 il 207 |
g | 72| ' o hii a1 ]
9,402 ‘; 184 2, 0L |

e No details,
togarding this table Mr. Bevan states:

Menger mnd almest useless as this lish s for deducing facels frony, it shows, nevertheless, that, of 1he ;&vsnltzﬂ really known, the halance
i very considernbly ngainst the strikers, and also that there is an increasing tendeney to comprowmise, whicl is, so fiar, o hopetnl sign,
whieh way goon lead to an agreement heforo the hattle has commenced, The eases in which tho numbers actually engaged arve given aro
also, T reuroet to say, very few, thongh perhaps they are sufliciently definito for us to form some idea of what those partienlar striles cost
in actual loss of wages, ’

In My, Bevan’s paper is o record of 110 strikes, in which, he states, the numbers eugaged and the duration are
hased on relinble data,  Regarding this table he says:

I have estimated the loss on wages as the daily loss of Ja, for five duys in the week j and considering that in the 10 years we have
had the maximun and minimum of wages, and considering also that men, women, and ¢hildren are all implicated ju thoe strikes, I do nok
think that [ have placed the averago wage too high, ‘

The table referred to gives statements showing duration in weeks, number of employés engaged, and loss in
wiges of 110 strikes from 1870 to 1879, The duration was from 1 to 40, the average being 5.2, weels; the loss of
wames, £4.168,950,  Conceerning this loss Mr, Bevan states:

¥ b * tal

To thissum wee may add 1 few totaly of well known strikes, whieh Thave taken atthe thue from the publie papers, viz: The ongincers’
steike, of London, durivg 1870, which iy said (o have eost CuR,875 (he (lyde ship-buiklors’ strile of 1877, which cost £300,000; the
Lougton eolliers’ strike of 1574, whivh cost, £30,0005 and the Durhain suiney’ strike of 1870, on whieh £210,000 iy said to have been lost,
swelting the total wwount to £5,067,58, This Leing (e sum Jost in 114 strikes, what ure we to say fur the Iogses on the remaining 2,2337
As wa have uo figures to go upon, it ix impossiblo to form exen an estimate, thongh the smn must elearly he a very enormons one. M,
Howell, tn whoso vecent paper in Fraser's Mugazine L have alvendy alluded, puts as an asseb in favor of the men on strike 0w averaging
about 10s. per week, which they received as strike pay, and this, of courso, would amount to many thousands to he put to their eredit;
It I #ail to see by what right e can eall this sam in any degreo o set-off, ov even partial sel-off, to the losers, except, indeed, that portion
of the strike funed which may have been vontributed by other seetions of trades or the public for the maintennuce of the men on st rike,
Unless [ am wrong in my conjectures, tho strike fond has beon contritmted to the trade society by the men themselves, and the payment
to them of €0 muel- when on strike is renlly only giving them back their own money, whieh, were there no strikes, would ho
acenmulating, to he spent in what we may hope would be o more profitable manner. Mr. Howell seeans to bo right, in my opinion, in
patting Lorward o statement that many a strike, though resulting in the expenditore of o large sum of money at the time, has resulted
also ju the gain of a more or less permanent advantage to the great hody of the trade. I think, however, that he has considerably
exaggeratod hoth the permanence and the amount ol these benefits, even when the strilies havve been snecessfuly hut my own ohservations
tinel 1hix to he 8o seldom the case, comparatively, 1t T ean not help thinking the many Tosers far onthalance the fow gainers,

w
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CAUSES OF STRIKES AND LOCKOUTS IN THE UNITED STATES.

The total number of causes reported for the 762 strikes and lockouts is, as given in Table II, 813. This
greater number of causes than of strikes is due to the fact that some strikes or lockouts involve more than one
question or cause. In one strike reported at an iron foundery the demand was for an advance of 10 per cent, in
wages, and for payment of wages every two weeks, instead of once a month, A strike at a certain coal-mine was
for an advance, and also against black-listing union men. In Table I, showing the number of strikes,. these
would each be reported as one strike, but in Table II, showing causes, each would be twice classified. Cases
similar to these account for the number of causes heing greater than the number of strikes.

The causes of each strike or lockout were obtained for all but 61 of the 762. The different classes mto which
these different eauses have been divided will readily explain themselves. The total of each class and the number
of strikes for which the causes were not ascertained are as follows: ‘

Table shewing classified causes of strikes and lockouts, *
. i Porcont-
Canses. Number. |agoe of each
to whole.
—
J Al ClaBaeE. oo venn et 813 100, 00 .
! Rafes 0f WIEES cornvn it iiiin s ireens skssrsene e raenian, 582 71,59
\’ Payment of Wages «voivveriiiiiiiiorniive i areinae, 85 4,80
' | Tours of Jabor. e o e e 7 86
Adwministration anid methods of work. W7 | 18,17
Trades-unionismi oo . . a2 2,70
Miseellneons veeieen o aes 9 L1
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Mucli the greater proportion (713 per cent.) of the strikes and lockouts reported npon were caused by differences
as to rates of wages. A total of 503, or about 86 per cent. of those relating to rates of wages, or 62 per cent. of
all, were for an advaunee, and 77, or L4 per cent, of those relating to rates of wages, or 94 per cent. of all, were
against a reduction, While this cerresponds with the generally received opinion as to the relative frequency of
strikes from different causes in all indnstries, there is & notable variation in this proportion. Of the more
important industries this is especially noticeable in the boot and shoe trades, in which methods of work and rules
of the shop occasioned as many striles as rates of wages. In the rolling-mills, but 56 out of the 99 are reported as
for an advance or against a reduction, A somewhat similar proportion holds in printing, 23 out of 38 being on
account of methods of worlk or rules of the shop. In textiles, on the other hand, most of the strikes arve regarding
wages, and the same is true of the wood-working and mining industries. One cause of this variation may be that
in those industriés which are well organized into trades-unions the rates of wages are fixed for longer periods than
in the unorganized trades, and when a strike for wages does oceur it affects a whole distriet, and would be connted
as only one, while in the unorganized trades, the workmen not acting in harmony at a given time for a common
purpose, the men at each works sepurately strike or are locked out, and the number of strikes is equal to the
munber of works engaged. Strikes or lockouts for other causes than wages, however, are not often general, and,
therefore, in these cases each sivike at cach works is counted.

The causes of the two other strikes reported ander * rates of wages ”,.other than “for an advance” and ¢ against
a reduction”, need but little explanation. Oue of these was aganst two rates of wages for the same work, or o case
where, in a rolling-mill, two men for deing similar work were paid two different rates. The other case was in a
rolling-mill, where, in-order to handle certain large-sized.ron, it was necessary to have extra help at the rolls, the
workmen, Who were paid by the ton for doing the work, claiming that the extra help should be paid for by the
manufacturers, the manufacturers claiming that it should be paid for by the workmen. N

The causes of strikes given under the general head of “ payment of wages?”, referring to the method, time, or
interval of such payments, need but little explanation. It is remarkable, however, that so few strikes are reported
under this class. Payment in merchandise or truck is credited with being the cause of only one strike; and it
is also remarkable that the three strikes reported in connection with piece-work all arose from demands for the
continnation of piece-work, instead of for its abandonment. Ten strikes were for greater frequency in paywment.
‘Where men were paid by the month they demanded pay every two weeks, and where they were paid every two weeks
the demand was for pay every week. There were also 6 strikes for changes in pay-day. In some instances, where
the men had been paid Monday, they demanded that they be paid Saturday ; and in other cases, where the men
had been paid by the month, and the payment of the previous month’s wages was not made until the second week
of the succeeeding month, the demand was that it be earlier iu the month. There were 8 demands for a sliding

scale, or for a rate of wages based on the selling price of the articles produced, and 7 for payment of wages due,
as a rule, when payment had beent delayed beyond the usual time.

Striles relating to thie hours of labor were only 7 in number, and all these were for a reductlou.
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Under the head of ¢ administration and methods of work” I have grouped a number of strikes growing out of
the rales or the administration of the works, out of the mutual relations of employds, or out of some question about
method of work. Twenty-seven of these strikes were against some methods of work adopted by the employers,
or against some rules of the works which were objectionable to the employés; 62 grew out of the relations of thu
employés to each other; 3 were against labor-saving machinery; & were demands of coal-miuers for the right to
put a weigh-master on the coal tipple where the coal is weighed ; and 4 involved questions regarding the clmmcter
and size of the screen at coal-works over which the coal is passed before being weighed.

There were 22 strikes growing out of questions relating to trades-unionism. Three of these were demands on
the part of the workmen for the discharge of non-union men, and 3 more were strikes to compel the discharge of
non-union men or to compel them to join the union. This was about balanced by 7 stoppages, which were occasioned
by a demand on the part of the manufacturers that the workmen withdraw from the unions. Seven others were
rather indefinitely reported as being occasioned by dietation to the employers by the union, and in 2 cases the
stoppages at certain works were occasioned by the orders of the union, the men being compelled to stop to aid
other-strikers. Those reported as miscellanecons need no explanation.

OLASSES OF EMPLOYES INVOLVED 1N STRIKES AND LOCKOUTS.

In Table 1II (page 22) will be found a statement under cach industry of the classes of employés in that industry
who were dirvectly involved in the strikes and lockonts which occurred and were reported upon. In the first column
of figures is shown the number of strikes in cacl industry, as given in Table I,  In the second coluinn, against the
different classes of employés, will be found the number of strikes or lockouts in which each class wag directly
engaged, Theso include only those classes of employés who took part directly in the strike or lockout, and not
those who were laid idle by reason of other employés in the same works being on strike or lockout.  The total
number of strikes and lockouts, and the totals of strikes or lockouts with which each class of employés is credited,
arranged by the five great divisions, are as follows : -

}
i i Numbvr of strikoes |

! - 'Number of strikes | nnd lockeuls
Induatries. i and lockouts. ‘LI(!(’lllL(] to tho soy-
i ' -+, arnl classes.
! »
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l \ | :
ARTIENHULO. e ittt e e e : 1 1
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Trade and trapsportation .....ovvveerineaeianes 60 ’ 50
Munufactaring ogd mechanical industries..... 624 622
FMINIDE < vevin e e e 182 182 .
e e e BV 57288t 123 B A b

It will be seen that the totals of all the strikes and lockouts with which each class is credited is greater than the
total number of strikes, This arises {from the fact that, in many instances, more than one class of employés was
concerned in astrike. It is nothing unusualin arolling-will, for example, for puddlers, puddlers’ helpers, muek-rollers,
heaters, bar-rollers—in fact, all classes of skilled labor in the mill—to strike at one and the sametime. This would,
of course, increase the total nunber of striles or logkouts arranged by classes of employés, though the number of
separate strikes would still remain 7062, as given, Doubtless the totals of strikes by classes of employés should be
mueh greater than is reported, Other clagses were probably involved, but in the returns received, only the most
important were reported.

A noticeable fact in certain trades where the classes of employés are somewhat numerous is that, in seme of’
these trades, the strikes are seattered with some degree of average regularity among the different trades, while in
others certain classes appear to have been concerned in a large 1)1‘01)01%1011 of the strikes, Tfor example, in railroad
transportation, where 20 strikes arve reported and 14 classes of labor, no class is credited with more than 5 strikes,
while most of them are reported in only 1 or 2. In the glass 11](1118171‘th, where there were 27 strikes and 17 classes.
of labor involved, no one class ig eredited with over 7. 1ln eigar-making, however, in which industry there were
42 strikes with 6 classes of employés, cigar-malkers are credited with being concerned in 31 of the 42. In
general founderies, where there were 14 strikes, the molders are reported to hiave been concerned in every one of’
them. In stove founderies, where there were 44 strikes and 4 classes of labor involved, machine-molders are
credited with being concerned in 23 strikes and molders in 41, In rolling-mills, where there were 99 strikes,.
ineluding 23 classes, puddlers are reported as being concerned in 35.
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RESULTS OFF STRIKES AND LUCKCUTS,

In Table 1V (page 25) will be found a statement, arranged according to causes, showing the results of the strikes
and lockouts reported upon, so far as such results have been ascertained. In this statement, as in those that follow,
it will be observed that the results of all strikes were not obtained, but in every case where information as to the
result was given it is tabnlated. No selections have heen made. It should be constantly borne in mind, in reading
this report, that all sirikes and lockonts are considered from the standpoint of the workmen; therefore those
reported as successful are those in which the workmen gained their point; those unsuccessful, those in which they
failed ; and the compromised are those in which sowe settlement was arrived at in the nature of a compromise
between the views of the two parties. It will also be noted that the total, 813, given in this table, is the same as the
total number of causes, and somewhat larger than the total number of strikes. This was made necessary by reason
-of our classitying the 1e¢ul’rs in accordance with causes, since, as has been explained, the number of causes is greater
than the noumber of strikes, some strikes involving more than one cause.

Of the 813 strikes the results of 481, or 59 per cent., ave given. Of these, 169, ox 85 ber cent., were snceessful,
83, or 18 per cent., were compromised, and 327, or 47 per cent., were unsucecessful,

It will be noted that while the larger number of strikes, 503 out of 813, were for an advance in wages, a larger
proportion of strikes for this canse were successful than for any of the other important classes. Of the 307 strikes
for an advance, of which the resnlts are given, 127, or 41 per cent., were successful, 62, or 20 per cent., were
compromised, and 118, or 30 per cent., were unsuccessiul.  On the other hand, of the 45 strikes or lockouts where
the demand was agamsb a reduetion, insisted on by the employer, 3 only of those of which the result is given were
sueeessful, 8 were compromised, and 34 were unsuceessful, :

of’ the otlier classes, those involving questions relating to the payment of wages were qulte uniformly
suceesstul,  Of the 20 strikes in connection with payment of wages, of which the results are given, 11, or 45 per
cent., were successtul, 6 were compromised, and 3 are reported as unsuccessiul. On the other hand, every strike in
connection with hours of labor of which the result is given was unsuccesstul.

In questions relating to administration and methods of work the strikes were, as a rule, nnsuccessful.

It will, of course, be understood that in making the statement that a strike is suceessful or unsnceessful it is
simply meant that the thing demanded was conceded or rejected, as the case may have been. Any attempt to
give by statisties the results of strikes, other than by & statement of this siwple character, would be futile. Ifis
possible—indeed, in some cases it iy very probable—that demands on the part of workmen for an advance have heen
undertaken simply to prevent a reduetion which they feared would be insisted upon ; and in such cases, while the
demand for an advance might not be conceded, and therefore the strike be reported as unsuccessful if the
workmen merely retained their ol wages, such a strike could, in the broadest sense of the term, hardly be termed
unsuccesstal.  Again, though a strike may be temporarily nusuccessful, yet the remembrance of the strike, and the
fear of the loss and trouble of another, [requently lead émployers to \leld td®demands and to hesitate in asking
reductions, or to° postpone them, and thus a strike which may be tabulated as unsuccessful may really prove an
advantage to the striker in the end. This fact has been noticed by Mr. Thoruton in his work On Labor. Hesays:

A review of the industrial warfare of this country [England] during tho Tast forty or fifty years will show on the one hand that when
difterences betwoeen masters and wen have led to very severe and protracted strnggles, the masters have invariably come off congnerers,
yob will show on the other that in all tho intervals between their victories the masters have been continually giving way. Repeatedly
thiey have been snecessfully maintaining their ground against the mest desperate assanlts, and then presently afterwards tamely retrenting
without waiting for n rencwed attack,- Repeatedly they have put themselves to an enorimous expense in resisting their men's demands, for
no other purpose apparvently than thab of having a decent excuse for subsequently snbmitting to them, During nearly half a century all
signal biwmpbs have heen ou one side, all substantial successes on the otlhier,

In another part 0[‘ the samne work Mr, Thornton, speaking of the same subject, says:

In adl struggles with their men in which the masters hiave really put forth their powers, the latter have invariably gained the day,
bub they have rarely heen willing to exert themselves sufficiently, Generally, like easy-going lnsbands, thoy have preferrod to put
up with a gued deal for a quiet life. Their victories, too, have always been in o double sense Phyrrie, teaching the vanquished how
to manage better ou subsequent oceasions, and teaching the victors inereased respect for the vanquished, Each hardly-won fight has
rendered the masters more and more shy of enconntering antagonists perceived 1o be contivnally growing more and wore formidable,
Rather than incur the ever-inerensing cost of war, they have chosen to give up a great deal for the sake of peace, and they have given up
80 often and so mueh that, as we have seen, during forty years or so whatever has been lost has been lost by them; whatever has been
gained bas been gained by the men. There is a line, however, beyond which the veriest Jerry Sneak will not permit himself to be tamely
goaded, and English masters are at last showing by very plain symptoms that they consider themselves to have been driven quite as far
28 is ab all reagonable.

.'We have no doubt that these words of a very able investigator and observer apply equally well to this country.
There iz evidence that in many of the strikes and lockouts reported upen in this investigation the employers have
yielded rather than undergo the expense, annoyance, and loss of trade incident upon strikes; but at the same time
the reports show thab in 1o case where a strike has been decidedly fought out has the employer failed to win, In
the more important strikes—those that have involved large industries and large numbersof workmen, and have been .
continned for any length of time—the employers almost invariably are the victors, while in the smaller strikes,
svliere the interests involved are not of much magnitude, the cmployés frequently win.
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It should also be noted that strikes growing out of demands for an ddvance are mueh more nuiformly suecesstul
than those against & reduction. In conditions of trade that justify an advance it is much more to the interest of
the employer to give in than to have his works stop. Workmen, as o rule, do not make their demands for an
advance on a rising market much before they are warranted, and it may also be said in many cases that they refuse
to accept a reduction when the circumstances of trade fully justify the employer in asking it.  On a risin g market,
when the demand for an advance is made, the employer generally has contracts ahead that must be filled ; there is a
prospect that prices will advance still more; and, except in rare cases, under. these circumstances the demand is
coneeded.  On the other hand, when an employer feels himself justified in demauding o reduetion of wages, as a
rule, the cireumstances are such as to make it more for his interest to have the works stop than not to get the
reduction; prices and values are declining; the future is full of doubt; the capacity of the works is too large for
the demand; the economies of manufacturing requive not only reductions in wages and materials, but also in
production. In such cases opposition to a demand for a reduction is of bub little effect; the reduction comes or
the works ave idle.  Even if tho reduction is conceded, however, it does not alv 'aj*s follow that work will coutinue
at full time. Reduoctions in wages are not all that are needed to heal such il conditions.

As to the results of strikes and lockouts, it will appear from what has been said that these depend largely on
the condition of trade, and henee no general conclusion should be drawn from any statements that do uot cover a
geries of years, and are not reasonably ecomplete as to their-success or non-success.  In 1878 the British Iron Trade
Association published a statement of the strikes in that year, of which there were 277; out of these they reported
only 4 as successtul and 17 settled by compromise, o very much smaller proportion of snceessful stvikes than
appears in this country. This may be in part acconnted for by a different estimate of what coustituted success,
but the great disparity is largely acconnted for by the different conditions of trade.  In 1878 the period of depression
that followed the panie of 1873 was at its lowest, supply was far in excess of demand, while (he number of workers
relative to the work to be done was largely in excess. Under such circumstances a strike was predestined to
failure, i

On the other Land, in 1880, the period covered by the present report, was oune of remarkable prosperity.

Jusiness was pushing out into new onterprises with unwonted activity., Demand overtook supply and rapidly
passed it DPrices for manufactnred articles advanced with remarkable rapidity, As a result, strikes were
successful in a proportion of cases doubtless mueh above the average. Neither of these years ean he taken as
showing fairly the vesults of strikes, L

As has already been stated, the Massachusetts and the Pennsylvania Dureans of Jabor statistics have each
made guite careful investigations into the strikes in their respective states for a series of years, the former covering.
the time from 1825, the latter from 1835, The Massachusetts burean gives statements concerning 159 strikes, the
Pennsylvania 152, The results of these strikes ave as follows: ‘

Results, \1 Masanchugotts. 1 TPemnsylvanin,
Sueeestlul oy wvvanenoeeans 18 k 45 |
Compromised «eoeeeeenniins. 10 | m o
Tusuecessinl .. . : S (I 6 |
Partly suceessful .- 6 | 1 |
TIHRIOWH . covves vamnms snanns @ ‘ 17
Ponding ..‘ 1 4(.-.. resuauenaunuran ,"\

It will be observed that the number of successful strikes in Pennsylvania in the 40 years covered by the
investigation was 45 out of 135 of which the result was given, or 334 per cent., while 66, or 484 per cent., were
unsuccessful,  This corresponds in some degree with the results obtained in the present investigation, this report
showing that 35 per cent, were suceessiul, while 47 per cent. were nnsuccessful, '

The Massachusetts report, however, shows a remarkable Qifference, only 12 per cent. being reported as suc-
cesstul, and 73 per cent. as unsuecessful.  This certainly shows that the industrial conditions in Massachusetts are
widely different from those existing in other parts of the country. It has been known to careful observers that
strikes ave neither so frequent nor so successful when undertaken in New: England as in other states, but it was
not thought that there was so great a difference ag this comparison appears to show,

RELATIVE NUMBER OF STRIKES AND LOCKOUTS.

In Table V (page 26) an attempt is made to classify, sofar as it ean he done, the labor troubles reported upon in
this investigation into the two classes—strikes and lockouts. In many cases the only evidence whicl the reports
gave as to whether a dispute should be considered a strike or a lockout was the reported cause of the trouble. The
table is, therefore, arranged in accordance with the causes of the strikes or lockouts.  In many easesit is very easy
to determine the classification of a dispute. For instance, all stoppages of work resnlting from a dewmand for an
advance—as in this case the workmen take the initiative—wonld be termed strikes, On the other hand, such
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stoppages by reason of a demand for a reduction would in every case be lockouts. In many cases, however, it is
exceedingly diffien)t to determine whether a given stoppage of work is a strike or a lockout; andin sueh cases I have
tabulated them as unclassified or mixed. For example, two of the canses given nunder “administration and methiods
of work” are ¢ against objectionable methods of work” and “against objectionable rules”. Now it is possible that
these methods andrules in some cases were of long standing in the works, the workmen demanding their abrogatiou.
This would cause a strike. Or it may be that new metbods and rules were proposed by the manufacturers and
objected to by the workmen. In this case a stoppage of work would be a lockout. Still another case might be
where the workmen demanded roles or methods more favorable to themselves, A stoppage from this canse would
be a strike. A similar statement may be made of the stoppages ‘‘regarding screen”. The strikes may have been—
in fact were—in one or more cases for the use of a screen of a certain size smaller than that used at the works, or
for the introduction of a screen where none had been used. These would be strikes.

In cases of doubt as to the cause of strikes, or in cases where the responsibility may have been a common one, '
I have preferred to report them all as unclassified or mixed, reporting as strikes or as lockouts only those
concerning which there seemed to be no question.

Of the 818 stoppages by causes reported upon, I have been able to elassify 695. Of these, 610, or 88 per cent,,
were strikes; 85, or 12 per cent., were lockouts. Of the 610 classified as strikes, the results of 369 are given. Of
these, 143, or 39 per cent., were snccessful; 156, or 42 per cent., were unsuecessful; and 70, or 19 per cent., were

‘compromised. Of the 85 lockouts that ave classified, the results of 52 are given. Of these, 10, or 19 per cent., were
successful; 34, or about 65 per cent., were unsuccessful; while 8, or about 15 per cent., were compromised.

LOSSES BY STRIKES AND LOCKOUTS,

 Table VI (page 27) shows the losses by the strikes and lockouts which have been reported upon. These losses
are tabulated by industries, and therefore the original number of 762 strikes again appears. This table covers the
number of employés idle, the number of days idle, and the loss of wages; but it will be observed that returns were
received under all of these heads from only a portion of the strikes. The following table shows the losses by
strikes and lockouts arranged Ly the five great divisions of vecupation which we have adopted in this report:

KUMBER O EMPLOYES
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Industry. Hrites ob : 4"
lockoul N ‘\ winber of |
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. concerned, man) }
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Mining .. 183 oM 43, 357 64 17, 262 670, 097 1, 456, 356

In the tabulation of the number of employés idle, the intention is to give only the number of men idle directly
in consequence of the strike under consideration, and not those that may have been laid idle in other parts of the
works, or in other works by reason of the atrike. All employés directly connected with the strike in the works
involved are reported as idle, and none others,

From 414 of the 762 strikes, reports were received showing the number of men idle in those cases to have been
128,262, 'This would make an average of about 310 men to each strike. In the column headed ‘“loss of wages”,
226 returns show 64,779 employésidle. This gives an opportunity to make another average with a smaller number
of schedules, and in this case the average is about 287, a difference of 23, This difference comes from the fact that
there were several strikes involving exceptionally large numbers of men, from which returns giving the number of
men involved were received, but in which the number of days idle and wages lost were not given. The large
average number of men in each strike ig also accounted for by the fact that in many cases what is reported as one
strike would involve a considerable district. There are 348 strikes concerning which no statement has been
received ag to the number of men idle. To approximate tlie entire number of men idle by reason of the total of
762 strikes, the lowest number above given (287) has been assumed as the average number of men idle at the 348
strilkes unreported in this particular. This would give 99,876, wlich, added to the 128,262 reported as idle in the
414 cases where the details were furnished, wonld make a total ot 228,138 men idle, for a longer or shorter term, in
connection with the 762 strikes.

Under the title “loss of wages”, in the same table, are given returns from 226 strikes, which show the number
of days of idleness in those strikes to have been 1,989,872, This would give an average of 8,805 days lost at each
strike, Assuming this as an average, we should have the number of days of idleness, as for one man, in 762
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strikes, 6,709,410, Assuming 300 as the average number of employds idle at eaeh strike, it would follow that the
number of days during which each of the 228,138 men was idle by reason of strikes and lockouts was 27,

As to wages lost, it appears that 64,779 cmployds lost §3,711,007.  This would be at the rate of §57 cach. As
the entire number of employés estimated was 228,138, the total loss of wages on this aﬁerage would be $13,003,866;
that is, for the time lost the wages which wounld have been received had the works run constantly is the amount
named. Of course, there would be a number of offsets to this. In case the strike were suceessful, the additional
wages would compensate for a portion of this loss. In other cases, where unionism existed in the trades in which
there were strikes, the men received strike-pay or strike-benefits; but these strike-benefits were, in most eases,
simply refunding money that had been previously paid. Then, in many cases, the parties on strike secured
employment in other industries, and hence their actual loss would be what wages they would have earned ab their
old laber, minus what they did earn in presumably less profitable employment. There are still other items of
deduetion which will readily oceur to those having any acquaintance with strikes and lockouts.

It will be understood, then, that the statement * wages lost” means only that this is the amount of money
which the men would have received had they worked full time while they were on strike.  As this $3,711,097 was
lost from 1,989,872 days of idleness, it would appear that the average rate of wages earned by the parties striking
was §1 86 per day.
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16 STRIKES AND LOCKOUTS.

TABLE I.—Number of strikes and lockouts,

INDUSTRIEG, : Total. | Ark, | Col. | Conn.l Del, | D.C. G I Ind. | Towa. | Kans. | Ky. La.

Iron and street industries—Continned.
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TABLE 1L—Causes of

RATES OF WAGES, PAYMENT OF WAGES.
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20 o STRIKES AND LOCKOUTS.

TABLE II.—Causes of strikes

RATES OF WAGES. PAYMENT OF WAGES.
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50 | Nute and Dolts...cocieeevrniiisr rierevrenvanseansnmrnenans
51 Rollingamilla. .. ieeiirvnciovinnanuas Cetnacaiesaaaann PR
52 | Rolling-mills, JI0I .evo it iiaiiiiamnnmarsssinnaimensavanarsas
53 | Rollingamills, nail...oosiiinniiiniiiiiiriiaari e
54 Rolling-mills, 81004« voairniiianevoanerincontnnansana.
55 Rolling-mills, 8to6l.cc.cvven i ivirneiiriimmavammcnncecsnanas
60 SATE W OLIES. s wem s aetvniersannomcnnsrraamnnsaasnsesnnnns
67 Soytho-works.,cueuoean.. [
68 Sowing-moohing WoTKS «ccvviveicnivernernsssnsmassanns
59 Blovel- 011 AXWOTKS covveriisivrniecnremsnnnrnonasoseans

60 Tabe-malIng <o eenaai i r e s e tnyeane e .

6L | Lanbern-making cooevereiniiieiiesiarmecromranssnnanan .

62 | NioKlopIafing ocvusveiieniaranrnscrrarssssanmmnroncen Cerere

63 | Paper-malking cocevveceivaciiicnnions rmrann hasremenn ivmena

64 | Pinno-making. .......... S G bemeatvannns

G5 { Pork-preking. coveeninnienstiiireianicninacrnnneinnaa !

80 | Pottery............ rrarane Ceemienars Crremsiamr e, 4

67 | Printing ..voeeeie i iiriir v ccaiaiaccaa s e v n e s neaae

08 | Rigging .ovvuenn. b eeeueaammsmunRasamuataraes meaneamateataan

G0 | Saddles nud BATNESE «odveeevieveivrnans ceanmennrennranrernas

70 ¢ Smelting and rofining. . ocvviiivenirescrriionre e roeempeanns

T Sp- DU e eeii e iriiieeac i trrransnmna i aaanena,

72 | Bhirtmaking ..ivieeiiaiana,

78 | Tolloring ..ovooviiieniinnnn

74| TORROLICH « o ovvmmne v vtions cmurranrnmnrenuncas PR
Toxtiles:

76| DBagging .ceeevieenans

78 (6102770 N .

77 fYRTE - S veseane famwabaaan

78 Sillc... .. S iaeakiennenennaatseisanerany

79 0 L S

80 Woolen, earpets vveeoreneiiniianiiiriara s tevenns

8t Woolen, knltting .ooaevvnns avitetnaamtraanats AT anaan

82 |  Worstod sovesuencaareennn PR Ceeathasernnrennnnnieannn

et A I - P N
Wood-working industries other than building:

B Billined taDIoS veeernrenaensninas smseesesanietiitnavantas

85 Boxes ....conas sesmauransan T

80 Cabinet-making . Crmmiiuapennaaaeians
87 Carving ceennnnan Wvanausareme et inais

88 Coopering ..... Feemreaermaransven O e
80 Furnitwre manufaoturing...cveeeesien e
0o Sadetroo mamfeturing coveeecaciipnnn e
L 4 . T P AT

MINING cvemenvnenne nununcnssnsanncsnes
02| Clay..eeuvns. herermae werevnan ks maneen wmaat et neans
03 | Gonl. vovvnoannes pesensassnmnaun wrremeasvae Cewariraine ceavinn
D4 | CopPDOT covmmeicncmsinnsrvnsnrsantrunrrrorcnaun wriemanrersenas

D5 | TPOM 010 coevmvrenssunncnoannnsian
08 | Troolons Mmobals covverierievrenieraaneres

07 { Stone ... cetrenscienveusnusnBRssnrrrat
98 { Zino...,. tenareransmnanmannzs Anermmanareay




STRIKES AND LOCKOUTS. 21

and lockouts—Continued,
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24 - STRIKES AND LOCKOUTS. .

TABLE IIT.—Classes of employés involved in strikes and lockouts, arranged by industries—Continued,

t:ﬁ?' of a ) ’ tI}*lo. of N
striles an, . strikesan
INDUSTRIES AND CLASSES. strI;r]?(.ss(;f;ld o{%ﬁli{t(g&t?o INDUSTRIES AND CLABSES. strbirlg(;a‘;lﬁ]d clr‘(’,tlll‘é’e“({ b
lockouts. tho several lockouts. the several
classes, . classes,
Pork-packing~—Continued. : Textiles—Continued,
BOYH . nrennerrmresarussransosmsantanarersramsrtuans]otnssriannas 1 Woolen~Continued.
POErT cccvvnns mnaresnarsamenresarsannss ceneseananrarae . 3 P BOYE tanvsrataiecrmenvesrencnarsssemnrnssmasnasanens 1
POLEOTY convnveacasisnrnnssemnasnennerastnoatanas . Finisherg.ceesiaaiia.n 1
N Pregaery ccvvevnsnernassnnea .- . . . MeN. . ceemranniensanon 1
0L 1ASBIAEA «aervevamerncnmmracnsecasnnane I PSRN T OAVEIR mnaerranneanenns 4
Printing ........... .. ‘Women ... 1
Compositors 28 4 1T 3
JOD COMPOFILOTB. eenvenrmnnasnananansnnnsnnnan P P . Woolen, 6Arpets - veeeeenaeieninnarainas brsmesansainas b 3 Y
Press-TooorB vvevesiianinsornescancanasnaens N 1 Not elassifled oo vvuiiiiii i i icirniccenanaesana s 1
PLOBEMIEIL covrestvsisnansecnonssnnnmnrrsaranns .- 8 Woolen, knitting -..... erastennanetaraens Viemenruianans A | O .
Type-BOLiers caravernvacsacaras ekeeeeereriaas U PR 2 Carding-room omployas cueevvmcennancarriansinenas|ommanasnunes 1
Rigging..ceeeenesaes Cemseusennssantenan Stameaencssnrernes L [venvnsvnenss Worsted v eenrnnensemaneeinereonian Menserenasmaenves | FE PO
Riggers ..v.vvans Y (s 1 S . G e
Saddles N0 BATNIOBR . aevervanrsonean Nasasmensancsmanns ees | N N TIUDKS «oiiersamneesnannsvarasutasnurronsnsaseonnsansnean
HarnessmaKOr8. coavvavssinesanananscnasmnsnensns R PR, i Bagman ceeeen [T P R
AR N o USSP PR 1 TrunkemAKerB «.feevmavnnrsssersnannnereorsenaninnas
Smelting and refining....... Mt danriuaiieeaaaeanennans i O Wood-working industries other than building:
Wot clngslfied covvesmvenscnnnaananes Billiard tables..eoesvenaas Ve
Ship-huilding ....... . WOrKmen. coeveereaassvernanss
B3 L S . BOXCS vevvnerennna
Ship-cArpenters. -« .eeeesnmaararerereraneeaean .- Box.makors. ...
Shirt-making .ovvverennnn Cabinet-making.....
WOrKINeN . . e s eveiiicienarnanerasecsonsnnn vemeaans Cabinot-mokors
ANT ) 113 1Y P ey veraana Carving....... veteevaen .
Journeynen tailors. . 7110713 ¢
TALlOresS08 . e ersnnrann e emaranansaanas IR PP O 1 CoOPOTig.eneerennrann eariranes Cvasranenenenvasees 15 1 I
Tailors.oeeeveeirnaen R R P 2 Boer-kog cOOPOrd.eeuneinann. vermrereneas SSTUTE UUSUPR . 4
TADNOLIBH, 0 vrenrnennnenn R - [ (8011 ¢ PR S PP [}
Beambands.ecvesvarennnn O P covenna| . 1 Cooper-8hoP DOYE ovvreanmenrirniivnrearinans [T 1
Tannoers eoseeuss feriianinnn caeeameener i e, [P PPPT 1 Turniture manufacturing..ceeeeoviiiiiviniiiansrianens 8f..... eeene
Textiles: Cabinet-makers......... e P 1
Frame-makers ....vvavveannncreniraseiinersenisnssoanvenanna. 1
Workmen ceeusnncannns rernas S P PPN [}
Saddletree mannfnotering ..nuveins aeeeaimrraanaaas | 3
. ‘Wood.workers
B T
3 WOrkmen.eve casasunervans wrae .
i MINING cevescnnnienanssnnsenan
s || Clay «eveees [ ieweeaeramanncaiiaren
1071130 L PSRRI S 2 Workmen ...ue...
Specder-tendera, . . ovovneiaaraniiiaan [N BN reraanan 14 Gonl.o.o. premresrresrresaes
SPINNETs voresrinnveiaicanans ve eneee N P, 14 Drivors .voveenereernan. ARRITEERIELTS
SPOOIETS «sveenamermnranssenescmnnnnenn eeen SR TR 1 MiIners.cooe rvreciciiatiiaininiiiaeins
BT OIS aervremscansonmnresaisnnnnnes [, PO . B |l COPPOT et peamanseans .-
1 Miners...cocunvcnnass P PO [ 1
1 TI0N OT0. ¢ cveveerunivenianssnnnes ewrmacesndviauianranaraae 13 [evinan woun
Diggers voeee svesnn-- cewnraae Careeannune . 1
Miners...... S [ 12
Precious metals....coeeven. Seateammnuetranssibenranaseane 11 PR
Miners ...... reraameran Sremeermirnariaaiie ervmemnas] aabraonaaas 8
” ] Stone e e cevaee 5 |iasnas cneann
ODETAMTOR «vneveennrrennanvancrrncsseenercnrnnsnnns . 1 QUATTFION «onenvanmennreviaannna [T TP PRI PPN 2
Pickers . 1 Stone-cutters
POWOD-100I WOAVETH cuuevannnrenaraesinin Crennenns . 1 Workmen.......
RILbOD-WOATEIS.cnsanernnn. . venean 1 Not classified
WOAVEIS. ceunnrennnaeeninnns reersanvana beanan AR . g |f BB crrvnnii e .
‘Woolen..... eemenessann s ree e e msmeenneaas L PO Jig boys..... s Teasteencanns temeneene Formmeaeny




STRIKES AND LOCKOUTS.

TABLE IV.—Results of strikes 'or lookouts.

) Totals, || Successtul.[ Gofapro- | Uospe. | Result not
TOtalS «ovemnincvi i cevraiananae websamvetnsae e tan ey Ve 813 169 85 297 332
Rates of wages:
Tor AAVAIES -« evnccn vt canntnaitnniansaas neree veremaacass . 508 127 62 118 106
Against redustion ....voviveemrianiinnnnn. [N veemerareas b 3 8 34 32
A.gainst two rates forsame work.......... R semseansis . b (. Ty 1
That workmen should pay for necessary help...... Cemmenesaes b I | PRSPPI P P . 1
Payment of wages:
For payment in cash 1
For change in method from day- to pieco-work ......... PPN 1
For change in mothod from by the turn to plece-work ........ 9
Tor & SHAINE 80a16 vucars trireieraniinnriiiisn i chsecnn e reana 8
For greatoer froquoncy «..eeeeusaes b iietiensensensananimsras 10 |7 PP 1 7
For chango in pay-day .cvvoevrennenn weetratseeomannranans e [} [ P R o PR,
TFor payment of Wages Ao, cesnsuusviiieninnnnsnananonnsnans 7 ) N P, 1 5
Hours of Inbor:
Tror roduetion cvayreeame. cincenon [ teveammsmnara . L | PP cunelienconiannds 5 2
| Administration and mothods of worls:
Agninst objectionablo mothods of work ceveeeceievnnmnvanans 8 B lieerearannns 2 1
Apainst objectionablo rinles. .ccveeiuaiivuiiiiinnsansicnun. 10 - I R vemas 12 §
For more assistanco or under-hands...ccovciverreaaaannnninnes [ 3| PPPPPIUIN N . 1 8
For chook-welghman caveierneeeeinunns 5 1 8
Rogarding screen ......... 4 . [ % O
Againgt anfair treatment ..... . 2l ) S PP 1
Againgt Inbor-aving machinery «.oveececeieanionsaeaacannaas 3 l 1 ieecnenes e -3 P
Agninst employés who wero objoetionable to other employés. . 30 8 -1 17 16
For roinstatemont of discharged employ6s ..oeeeveas. Ceerrrnas a7 " 2 1 12 12
Rofuenl of employers to have men designated by employés ... 1 ‘ PR P reenven | 3
| Unioniam:
Tor discharge of non-uBion MON ..vermeieciaiaanannosoares T B N EX YT TIXTIT T 1
To compel non.union men to join union.. B [leeens PR [P P cemes 8
Dictation to pmployors Dy Unlon .ocneeceevivenrvieiinevsen . T llresoonnes warfennsavacrne § 2
Against being required to withdraw from union ..canuaees e 7
Ordsred to stop by the union to aid othor strikera ...... ...ue. 2
Miscellaneous : .
Misundorstanding ..ceenvenncevanes evetretannnanes N L1 | . I B P 2
1 {jvavenuneevacfuanansnnsans b 3 IO,
4 2 1 1 evemnenens .
: Intimidation by strikers .cc.ccaananes wenuaranstensmnsanysans A NN | PP PTS b I TN I
| No onuse given....eeeeen remecearans vecemnan teamnauen 51 b 3 ¢ 87
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26 . STRIKES AND LOCKOUTS.

TABLE V.—Number of strikes and lockouts, arranged according to causes and results.

STRIKES. . LOCEOUTS, UNCLASSIFIED OR MIXED,

of

Totals.
Total xnnmber
strikes.

Compromised.
“Unsuocoessinl.

TResolt not givern.
Total number of lock-

oubs.

Sacoessful.
Compromised.
Unsaccessful.

Result not-given.

T hag ox ot
Successfal.
Compromised.
Unsuceessful
Result not given.

Totals...... Cenerrnaan sasnmnaesevmensannsonanunvenansanns| 818§} 610 | 48] 70| 156 | 241 85 10

@
o
-
=]
=3

ungi 14 ki 87 53

Rates of wages: .
For advance..aeeecennn tenuctemmsessanasiesseananranras we..| BO8
Against reduotion.casvuenann.. vas
Againat two rates for same work ..ovau... marseestuntonnen 1
That workmon should pay for necessary help .coeveneennas 1

Payment of wages: .

For payment in 0agh caesineivnrinoreannanmeinn tennturasas 1 1 U (RPN RPN POON [N PR A R FR R [T [ P, P
Tor change in mothod from day- to plece-work ........cuus 1 3 PR SR I B R [RPPPRN PO (ORI PR RSN N connmnfeanaes
For change in method from by the turn to plece-work ....| 2 ) [SUTOUN PRI PPN S 1 RS ORI PP RN SURIR CRp S N O PR PN .
TFor o sliding scale ..... . . . 8 8 1 ;) (OPS R N NRA FSN) CTTTS0 PPN R FE2TT PETTY) PR (R

For greater frequency . J 10 10 -3 PP B § Thaamaclinians FOPREIINS PR RENVN [STTINS EESN N
For change In pay-day ....... reamaeaea vemmana cemmresanan P 6 ] (15 RPN FOUTOR AR

For payment of Wages dU6..eiicuiierrennresnrsnuonennanns 7 7 1h..... 1 Blocnnme]imaunafoncnnslnaueafinanas FEPEITS R TTRRY MU PRI
Hours of labor:
For rednction coveenneraciasmncnneies s mesrmmmsumnbmatenmar 7 T fanenns pnane. 5 7 PN P NP M BRI [N POERRS FAPT P I

Administration and methods of work
Agningt objectionable methods of work...... .8
Against obfectionable rules .uav.ennsienn.

...... PRI RPN 8 | J) [emr 2 1 |
[P A PR 19 2 lewanen| 12 &

For more sesistance or under-hands...o..ecveun. [ 4 [ 3% PN P 1 {13 DURERRS PUROIPR RSVRPR PRI SN PORIIONN APV SR SRR SURION
Tor cheok-wolghtaan. .ccouuecnnseen tenmesmrna rasaranenues 5 5 1]...... 1 ;71 (AU [RUIVRIPG POTPOR PRI IRIEY PR FPWSNIN FPON FEPPTIY ER
Regarding soroom ....... feememwsmtessiinassaarnnennnas wens 4 [PUURP P PSRN SR [ 3 FRPP S L 3 PO

Againet unfair troatment ............ terntenaseancenns, mne 2

- Against Jabor-saving machinery ..c..vvvcciracraviennnnnn. 8 ] 3N PPV b TR RPN RPN POASIRN CETTIS FOTPEN PRETPIN FPRTINS PRPSI MO IS

Ag{.ingt employés who wers objectionable to other em- | 88 368 8 SR I N 1 TSRO RIS RIS RSP PRV PRSI ) N PRSP
ployes.

[} AN (R PRI ErT P anes 2 [sannen 1 |owanse 1

FETTY T T

Tor roluntatement of discharged employés ..coveuvecarans]| 27 [|eeaens]ineaee]ennnnn canmesfenenns I S wammun]ennonnfennna] 27 2 1 12 12

Refusal of employers to have men designated by employés.| 1 N PR 1l.....
Unionism 3 v

Tor discharge of non-nnion Men.ceveeun.. PP vemesnns

camamwelrmanaa PEFPET FEPPTIN FYTYTH FETTE N PETT TN PETTTRS [y At

) P conuna]esanne N PSSYEPI P [P POV Q) IR PRURIN e PR ETTRADN

1
To compel non-unjom men to joln nuden..ovvevienanns waenes| B ;31 [N . Bl eeverfimnnns AT FF. [RUTRTRN PR FPE T PTAIN RS R,
Dietatlon to omployers by wnlon ........ sentesarrnansnnaee 7 [ A . B 31 S NI vavnansannsofeananulomnuns|ernner|nannas fenuuas
Apainst boing required to withdraw from undon cewveecvee] 7 [[eavnne] ovnnefomecac|eus [ 7 T Lrvennsfonnasn|ennsni]onumnefcannen]onnnnefoarmncounnne
Ordered to siop by union to ald other strikers .v.ceueunens| 2 - J) [T P 2 [cnmeaifrnn Y woe|enmmne|rmmmnefrananfinnnanfinnsncleacnns]cnnone[cmnnan
Miscellancous :

- Migunderstanding caevveiarenrecnnanan ——nane PGS FPNINN T 3 | S RN PN IS 71 FVPIAN [ N [ 2
oAb cnannunenan demesraareavirannonanEns T T YT 1 1[vaenes O ) B [SUSPTS A [ PR (PRI PR SRR FPTIRTN R S
B3 B HENTS ST ORI FOUUIRRPUIE N | PSR PR SRR AUPU RO SRR IO SUURI NPvuns IRt B S SRS IS S S N RN
Intimidation by Btrikers «ocvicueansensrnnnceasrammrenmrar] 1 O R [ U O i (R [IEPS SRV RN ISR P R (R PO

‘No oamse given........ [P PR B ) A ) [N PN PR PPN IIPII I [ SO S S § 5 8 6 3T




STRIKES AND LOCKOUTS.

TABLE VI.—Number of employés, days of idleness, and loss of wages by strikes and lockouts,

27

NUMBER OF EMPLOYES
X

X DAYS IDLE. LOSE OF TAGES,
Tognlnt;‘m-
o7 0
INDUSTRIES. stohea T amborot R —
lockouts. | Numberof | Number |Nwmbérof | days idle | Number of | umier 081 “oyg jdle Wazeslost
returns. idle. votures. | (forono | returns, | SALOYCR | “iior one agoslost.
o). concerned.| (3t
ALL ISDUSTRILS 702 14| 198,202 251 | 2,080, 075 296 | 04,770 | 1,980,872 | 3,711,007
AGRIGULTURE oxvvuvenanrnnnanss rumemavanmananas
Plantation hands ...... emuearasnmanenarenounnmaunananas
PROFESSIONAL AND PERSONAY, BERVICES. «avuunens
Fire department ...... weenaraee amevanusunavn e

Horneshooing conave comners
Hoapital c.vavvvnnnnnvens

Laundry ..... covaviecan neeseisnssaues Cennas temernennes
School-tenching cavrverumneerionrenuns vemaanvaseccannas
TRADE AND TRANSPORTATION.wuvemeeea
Cotton-ynrd hands
Draylng.c.ovveenennans
Elevator cuvueevenenens vaneesnuvan wesmamsanmueranasunas
Londing cosl..... wanememenamans tuseanrssnmuen wamnw s
Telographing ... coxcaveensarannnnanss wamesenmenans voer
Transportation:
Canal ..... vemmonsiues mervvenssanninraan vemumumaees
Rodlroad ..coveneeeimnnenenn vemesn seemamnaanna venen
Steamboat...eeviivanan

Streot railronll vaveeciaianierariennnsennnacaneraas
WOrohonsINg . csveevneannenssuosancnssnanuocnns

MANUFACTURING AND MECXANICAL INDUSTRIES ..

BaKery, CTACKOD 1cewas e ssvuscsauunrrunnnansusnssanesns
Doot- and shoeINAKING . wrevesununssnennsenssnuensnsens

Brick-making ....cuveeues aermmmsesuvur susummesesAsannn
Bridge-works ...cocesianassnee Amnsamenranssunuensnanns
Brash-making..cceeneeas tenennesinuranapmranantomaean
Building trades:
Buildiog v.cnueee At ennsle RN kn A A e e nnan ey
Carpentering.......... crressaumnnnuanas cenmannsans
Exeavating .vaceevanan Crusanssennmmnan [
Granite-cutting «veue. e hebnmmnn v
T 3 PPN

MOSONTY veve s cvaesnunanrnviunvonnnmusanesnonnsane
Masonry and plastering.eesee.smranass [ .
Talnting .vviinrmacciiernursinanarnenrrnnsrnnnne
Stono-outting cevmvenunsrcavnannenns
ButehorIng. .o vveerreansceraraun annnnns e annnan smanan
Olear-moking aveee vamausorsnnonsnronsnsacassmsnvanss
Coke-making ...... veemensuakenanenussua
Lavelopeamaking
Flonr-mill........

Hats and oAps. .evvanaensn vereranesrienren [ PR

Teoentbing .oneeenannnsinennn Chrnaaans arenmsumvemmrenas

Iron and steel industries:
Blast-furnaees ........ [ anwhvanaRy daEmearEny
BlomAry . ecevvnaniavnnrnsvnieausnsuna epannnsnanr-
Boller-making..eveavansianas creraussunnanes wenwsas
Crtlery coureenersiaiusniensancnennnan nenensumnnnns
Fio-WOrkS . uueeennns
Foundories ... «ovevenen
TFounderies, general........
Foundoies, malleable-lron. vuveweees (PR
Founderies, St0ve. covernsean anmwenensannn wewsmnen .
Look-making.....oavene
Maching-glops .- ..ooee
Nuts and Lolts .......
Rolling-mills ceuveevan
Rolling-mills, iron...... -
Rolling-mills, nail .. coveeiicrinaieunsnnnnana veens
Rolling-mills, 811eab. sasvervnvranrncsncmarans veanvan
Rolling-mills, steel .onivravannens T [ e

) [TV STEUUUU (O, RO SN PO B U rreeaeereas
20 7 080 ) 2, 066 2 305 865 505
10 10 19, 054 7 12,762 8 1,950 12, 600 81, 000

8 8 150 1 106 1 05 195 208
1 1 60 17 120§ oeeeenns R S IO vemmnenann
524 | 202 70, 106 100 | 1,818,178 160 43,627 | 1,285,405 | 2,412,028
1 1 so ) 1 90 1 50 o0 160
1 8 2,481 2 1,210 ) o7 1,210 2,000
0 2 2,400 1 88,400 1 1,600 88, 400 67,200
2 "1 860 1 1,060 1 850 1,080 9, 000
1 1 205 1 5,585 1 205 5,536 14, 000
2 2 175, 000-
4 1
11 2
8 1
2 2
4 17
] ] 8,115
1 1 1) SO R IS F
1 P, IO RPN RO SO .
21 7 1,916 19| 123,584 1 1,682 1 123,830 148, 63
8 5 1,006 ol 1,828 2 140 1,328 2,106
3l 2 250 9 407 2 250 407 502
22 7 Lo 4 8, 145 8 727 7,708 13, 002
1 1 7% 1 1,126 1 75 1,125 9, 500
P p) Y T INUTONURIUTN R U (S
H] 1
1 1
14 4
30 7
11 [T U
45 1 2,881 8 09,282 8¢ 1,836 09,282 134,484
Y 1 48 1 576 1 48 . 810 1,200
b 5 3,020 1 1,207 1 600 1,207 1,200
4 2 420 1 16, 500 i 250 16, 600 35, 000,
80 46 15, 044 8| 610,200 32 18,020 | 610,000 | 1,435,581
8 2 200 1 5, 640 1 188 5, 040 21, 000
£ S [RUUTRUIITS! SUNUUUUUIN RUPISTRPR ST e eemfreanrtesreaalennaasrnnnns
1]..... SR IO IO RSO SRR MUPP PRI rvmen voeen
3 2 518 1 6,000 1 500 0, 000 11, 000-



28 STRIKES AND LOCKOUTS.

TABLE VI—Number of employds, days of idleness, and loss of wages by sirikes and lockouts—Continued.

XUMBER O ]fm’m“‘:s 'DAYS IDLE. LOBS OF WAGES.
Total num-
INDUBTRIES, st?flé‘egtor ‘ Number of| N Numbeor of
lockouts. | Number of] Number {Numberof| days idle §Numberof el‘:};}:&fé‘f dnys idlo Iy oo 100t
returns, idle, roturns, | (for one roturns, | oo B0 eq, | (forone gos lost.
. man). man).
Tron and steel industries—Continued.
Safa-works «cove.. eetearteareeasuresennsn s 2 2 500 2 7, 600 2 500 7,500
Soythe-works ...vnonn 1 1 L2 ISP vreanenansfisatnarancen]ivanne e
Sewing-machino works . 1 1 B 1 P EX T T T POORO N
Shovol: and ax-works ....c.... .- | VPO NP A P R ) P IO,
Tube-making. . ouvevreecnmaunss .- . 3 1 UL DO RPN i PR PN POy PR
Lontorn making....oeainnnnnaas semumRsaeaterenrneanany b O O, U DU USRI NP [ PP R PSRN B PO
Niokol-plating couiveearioreaanioinmnrinsiieeiioneiun, 3 1 18 1 180 ‘ 1) 18 180 180
Paper-moking .c.ooovevanroesnes Geneeinenteaubiamyanany 2 1 % S B P R PO PO
Pinne-making . covesiiseeviatenicnnannatarireatianiran, 14 12 8,760 2 37, 200 1 700 29, 400 60, 000
Pork-packing ce.eeesvarviranna- tmmammenaracranrannnans 1 1 30 1 750 1 30 750 4,500
Pottery....ccovnnnns veeannvsmean wadnaserattaunsaranesun 28 PR R e e
Printing...oev.e. KBssesusomannanas cases wettasanesemaann 28 25 831 17 550 16 79 539 2,062
TAZEING nemnvnns 1 1 5 1 255 1 85 255 525
Snddles And haTNess. cuisenvenarrmorcansatoseivansaans. 1 L 8 1 112 1 3 112 1,000
Smelting sad refining 1 1 200 1 5,800 1 200 5, 800 5, 000
Ship-building ..ovevennne- . . B 2 2 185 2 8,600 2 135 3,080 §, 300
Shirt-making.ceoovriuiinaiienn. va mesmncatvesns . 1 1 {1 TSN PRSPPI PP P L R RPN
Toatloving.eennus 5 3 469 i 842 1 19 842 455
Tonneries 9 1 [:3 S PO SRR PRSP S, enmme i nnan
Toxtiles: . :
BAZLINE vorecernnnnnnrnns e enarmn wemenrerinanay 1 1 11 P R RN
CotbOn ouervcevainrannmuretnanuerarenesmnncennosiaa. * o7 | 13,522 8 192, 682 8 12, 580 102, 662 174,834
L 1 1 2L T R
31 RSP D 7 3 130 3 2,745 2 100 2,700 4,850
TWOOION sevevnsoneasnnanar vannstonsonnomronncmmanse 7 4 520 3 2,420 3 470 2,420 2,450
TWoolen, 6rPota. . ceveertiiesioransrnnaananan .- 1 1 3,600 § 1 10, 800 1 3, 600 10, 800 8, 000
Woolen, Knitlng . cueuae vavavsiensrencanaansaatons i 1 210 1 840 1 210 840 440
Worated.. p 1 1 310 1 660 1 380 - 000 830
Trunke . ccaeenennn 3 3 160 1 4,820 1 8 4,320 6, 000
Wood-working industries other than buildings
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